SO DOCUNENT RESOME |
CED 1984 722 - €B 026 877

~ AUTHOR - ’ Aivxr, Howar& 'P.: Gardner, Elbert L.
TITLE Registered Aprrenticeship Training in New York State.
. Updated through June 1, 19B0. , -
INSTITUTION' New York State Dept. of labor, Albéhy.: New York
State Education Dept., Albany.
PUB DATE , B0 o I , , g
NOTE, ) 132p.: Not available in paper copy due to small
s pr*nt. - '
EQBSfBEICE MFO1 Plus Postage. PC Not Available from EDRS.. -

DESCRIPTORS ‘*Agency Role: *Aoprentlceships- Equal Opportunities
: ‘ (Jobs) : Federal Government: *Federal Legislation: Job

Trainind: Postsecondary Fducation: *Program

Administration: Prograr Descriptions: Public.

Agencies: Sta*e-Agencies: *State Legislation: *Sta te

. : " Standards: Tables (Data): Vocationail Education

JpSphandiunciiooghoosdion s o’ iy

IDENTIFIERS . New York: Registratiorn, Procédures; Registration

ﬂBs&éié% 77777

goals. Part 2 summar*zes leqislation and describes the roles and
responsibilities of the various state and federal agencies concerned
with apprenticeship. This information aids potential program sponsors
in identifyifg the nature of services provided by governmental :

, agehciess Part 3 contains 1979 progqram data on apprentices and

grograms. Tables in this part provide a source of informatiou for

program adminietration at all levels of qovernment. Table 12 anaiyiéé

amountlng to over one-half of’ the repoct, contain appréntlceship _ .

requlation ‘Tegistrations, and explanatory information. Also

included is: the summary. 0of the report Training and Work Experience of

Former Apprentices in New York State. It represents the first

were p*ev*ohsiy en*oiied in a Y'eg'*s‘l:ere& appfenticeshlp program.
(YEB)

iFiFiliiF iFiFiFiFi*iF*i**************************************************** % 3k 3% %k **

* Reproductions supplied by EDRS are the best that can be made
_*_ _ frem the criginal documents -

*! | *

**********r********************************************iiiiiii*****iii




O

ERIC

Aruitoxt provided by Eic:

REGISTERED APPRENTIC

[ S

IN NEW YORK STATE

U S DEPARTMENT OF HEALTH.

NATIONAL INSTITUTE OF

) EDUCATION

THIS DOCUMENT HAS _BEEN REPRO-
DUCED EXACTLY AS RECEIVED FROM
THE PERSON OR ORGANIZATION ORIGIN-
ATING IT_POINTS OF VIEW OR OPINIONS
STATED DO NOT NECESSARILY REPRE-
SENT OFFICIAL NATIONAL INSTITOTE OF
EDUCATION POSITION OR POLICY

2

472

19

-

A || T

CE R

“l 7

é

A JOINT REPORT

by

ESHIP TRAINING

“PERMISSION TO REPRODUCE THIS
MATERIAL HAS BEEN GRANTED BY

(@R }f ; %?jé?ﬁ
TO THE EDUCATIONAL RESOURCES
iNFORMATION GENTER (ERIC)."

The New York State Department of Labor

and

The New York State Education Department

-

0CT 2 8 1080




THE UNIVERSITY OF THE STRTE OF NEW YORK * -

Regents of The Umversxty

(with years when terms expire)

1988 Willard A. Genrich, LL: B., L:H.D;; LL.D.s tht D.,
' Dcs.fc;hfahggllpr i i s e se s e s s Buffalo

1981 J. Edward Meyer; B.A., LL.B.
Vice Chancellor . « . « = ¢ ¢ . s o e Chappaqua

1986 Kenneth B. Clark, A:B;, M.S., Ph D LL.D., Hastings.
LHD; DiSCe  « o o e7e o o o s 000 on Hudson
1983 HarotdELNewcomb,BA. i i e e e e Oowego -
1982 Emlyn I. Griffith, A:B;:;-1.D. e e e . . s s+ Rome

. 1983 Mary Alice Kendall; B.S.. o « . ¢« o -~ Rochester
1984 Jorge L. Batista, B.A., JD., LL:b: . . .. Bronx
1982 Louis E. Yavner; LE:B: _ o ¢ .. =« New York-

Vischer Ferry

1986 Laura Bradley. Chodos; B.A., M.A. .
. Kings Point

1987.-Martin C. Barell, B.A., A, LL:B. -

" 1984 "Louise P. Matteoni, B.A.; M.A., Ph. D. .~ Bayside
1985 Arlene B. Reed-Delaney, B.A., M. D.: . Albany
1987 R: Carlos Carballada, B:S. ¢ <=« . Arcade

1981 Floyd S. Linton, A:B:; M. A., M.P.A. . Miller Place

Eresxdent of The Umveps*t)uand Commtssmner of Eduemon
Gordon M. Ambach

'E.xecutxve Depuxgk&:ommtssmner of E.ducanon

JosephJ Blaney ) :
.Depﬁxy;COmmlssmner for E.Lementar‘y, SEE6ﬁdéi'y and_Continuing
. Education- , ‘

- Robert R. prllane

- Ass:stant Commissioner for OccupanonaJ@di?ontmumg Educanon
-Gerald L. Freeborne

Dueemnr()ccupattonal E.ducat;en4nstrucnon
. Douglas T. Adamson o

Chief, Bureau of Trad&an¢1'echmcai E.ducanon
Carl G. Benenati

i ‘Director; Emsmmof Occupatxonal Education Planmng, Researchﬂand'

—

o

Evaluation
Florence E. Sutler

Chief; Bureau of OCCUpauonal Educatxon Researeh ,
Alan G. Robertson =

g ' ' <




DEPARTMENT OF LABOR

Philip Ross; Industrial Commissioner

Robert Payne; Director
NEW YORK STATE APPRENTICESHIP COUNCIL.

~ Lois S. Gray, Chairperson . « « « = « « = + + + New York city

Representing Employees:

Donald 3. Blair : & «iv @ ¢ o v @ o 0 0 e . ]
PatE.Damiani . - + « « « « « =+ + + « « « + New City
 GlennGibson .. : : s s s s s s s+ o+ - . WestSeneca
James R:OBrien . - « « « « « « « « » - . . Binghamton
Bertram A.Powers . . . . « . . « « « « + - New York City
¢ William A.Sopko "¢ i - 0 L 0 s s a h e . e West Fléiléréfg’aw

(Vacancy)

Represen PO

R A Butfalo
James J. Bernardi; Jre- .+ . . 0 0o e e e e Kingston
George A. Frank. . . . . . « ¢« ¢ ¢ o o o Vathatia
Gilbert Gimbel . . . i i i 3 s s s « « s « Webster
> AndrewKosty . . - .74 o« 4 «e o+« . . Corning
© DavidShatz? . . ... ... &7 .. .. ... Scarsdale
_Jerome A. Valenti . : ¢ ¢ ¢ o sl . . . Bronxville
iii

- East Amherst -



CONTENTS
FoEeWSFd IR |

Part L. ?isena;ure of Apprenticeship . . . . . . . ... |1

Part I. The Administration of Apprenticeship . . : : : & : : 10

. A. Legislative Backgroand . . . . . .o 00000 1

B. Functionsof Goveinment . . . . . « s . : : : 5 & 1&

. State Level A I A T 14

o - ngéiéli;éiiél et e e s s s s 3 s s s v 20

Part m. TheExtent of kpprenticeshlp s i . . 2]
'Highlights of 1979 Statistics on Registered Apprenticeship

*  in New York State as of December 31; 1979 : : . . : . . 22
ARelatedlnstrucuon................23
B. Apprentice and Program Pata . . % . : . . . s 53
'C. New York State Apprenuceshxp Data (1973-1979) . . . 43

4y

45

Regulanons Governing the Reénstratmn of Apprentxceshxp
Programs and Agreements, effecuve December ﬁ 1973 as
amended Jane 3, 1974 . . ¢ T [ (. 0oL L0 00 52

CC. Equal Employment Opportumty in: Apprengg;eshnp Training,
S Regulanonsasamended effecttve November 20; 1978 . : . 65
—D. Trades Declared Apprentiggable . . .. . .o .00 95
E. WorRProcessesSample......._.. ¢ e e s s 109
F. Related Instruction Sample N AT BRI §

G. - Summar of TRAIN AND. \!LQRKJEXPER;iEl\lCE OF o
' FORMER APPRENTICES IN NEW-YORK STATE . . . . .-115

H. Sample Certificates of Completion . « « . « « . . . . . 12§

2

iv




FOREWORD

. This sixth joint report of the Department of Labor and the

Education Department describes the nature, administration; and
extent of registered apprenticeship training in New York State as of
Deceiriber 31, 1979. : - -

‘Part | presents a brief historical overview of the evolution ot

I IEQ@PP"?I‘!?C?S@P,?YSQ"’ and a description of what apprenticestiip is
today. ‘ This information should be helpful to all individuals who assist
youth m choosing vocational goals:. .

Pa?flf summarizes legislation and describes the roles and
responsibilities of the various State and Federal agencies concerned
with apprenticeship. This information should be of value to potential

program sponsors in identifying the nature of services provided by
~ governmental agencies. -

 Part Ul contains the 1979 program data on apprentices and
programs. These tables should provide a valuable source of informa-

tion for program administration at all levels of government. Table 12

has been added to analyze the statistical highlights and trends from
1973 through 1979. - ' .
- " The appendixes contain apprenticeship regulations, registrations
and explanatory information. Also included is the summary of a
report entitled Training and Work Experience of Former Apprentices -
in New York State published by the New York State Department &

Labor, Division of Research and -Statistics. This report represents'

the first statewide effort to survey the employment experiences.of
those who were previously enrolled in a registered apprenticeship
_program.

In_ addition to the 197379 data summarized in  this teport,
“yearly forecasts of registered apprenticeship enrollment. statistics .

are available. You may request these from Alan G. Robertson of the

Bureau of Occupagional Education Research, New York State Educa-
tion Department, Albany, New York. 12234. ‘ )

L Howard P. Alvir of -the Bureau pf;dééﬁf)éf'iﬁﬁl, Education’
‘Research, -New York State Education Department, and Elbert ‘L.

Gardner of the Office of Employability Development, New York’
State Department of Labor, prepared this joint report. -
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B PARTI
THE NATURE OF APPRENTICESHIP

" Part | presents a brief historical over-"

view of the evolution of the apprenticeship
system and a description of what apprentice-

ship is today.. This information shotld be
helpful fo all individuals who assist youth in
choosing vocational goals.

/

-1--




- Definition: o ¢

Sjmply stated apprentxceshlg is a system® of traxmng for those '

highly skilled occupations usually called crafts or trades: It comkines
the Jearning -of manual skills with the study of classroom subjects

related to the occupation. -In this way, workmg on the job and related

- instruction reinforce each other-

v

History: ) ,

The 1dea of apprentlceshxp is not-new. In fact, 1t 1s ‘one o of the

oldest forms of training in which skills and knowledge associated with
the skilled crafts and trades are passed from a skilled worker to a

trainee. Evrdence supporting the concept of apprenticeship training

has been found in the ancient Egyptian tombs. The Babylonian Code
of Hammurabi provided a written account of a system of apprentice-

. ship existing in 2100 B.C. During the 13th and 14th centuries, expert

" craftsmen such as silversmiths; weavers; coach makers; and black-
smiths formed trade groups called guilds. The purpose of the guilds .
was to keep the highest possible standards of quality and workman-
ship in their individual trades.

. 4

One .of the mam dutnes of  the gmld master was,to tram

apprentices to carry on the skills of the? trades: A.youth; usualiy at
the age of 16, was assigned to a master craftsman whose trade was to

be iearned. Thxs apprentice not only Wbrked for and learned from 1 the

ln the shop, the_apprentice was taught the skxiis of the trade,
spendmg hours working under the careful supervision of the master.

Work was checked every step of the way for skill and accuracy.. In
“addition .to_learning the "secrets of the trade;" the apprentice also
learned to be-industrious, reliable, and proud of good work. Such a

skilled and honest craftsman was assured a position- of honor and
prospernty in; the commumty. ‘ v

After compietlng the apprentxceshlp, the young Worker JOUI‘-
neyed from one place to another; working and gaining experience on
different jobs. - Because of the traveling nature of the work, the -

worker was called a journeyman: This term is still used today: for a
-craftsman who has acquired the skills of a trade:



- N
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The system of apprenticeship has proved to be an effective

_method for the acquisition of skills: It has survived through the ages.
It is still widely used today. Government, at both the State and

Federal level, has recognized the importance of apprenticeship in-
developing an adequate supply of skilled craftsmen for ‘industrial
growth and national defense. - Laws have been passed to encourage

the expansion of -apprenticeship programs and to regulate their

operations.

W_m”ggg’gasg;fjﬁéﬂaéﬁéﬁ,ag of modern industry require 4 greater
~ knowledge and. skill -on—the part of craftsmen, the sponsors of
- apprenticeship programs today provide more systematically planned

training than_did the-guildsmen of the past.

Standards of Apprenticeship: -

Apprentice training programs may be conducted or sponsored by
an employer, a group of employers; or a joint apprentice committee
(JAC) representing both the employer(s) and-the union. In order for
the training program to-be recognized by the government as a bona

fide_ apprenticeship program; the sponsor must describe.in writing
exactly how the program is to be conducted,-including how appren-
tices will be selected, what training the apprentice will receive; the
length of the training period; and the wages to be - paid - to- the

apprentice. With the assistance of the State job training specialist or -
the Tederal appentice training representative, this information is

deveioped and forwarded to the State Department of Labor's Bureau
of Employability Development for review. - If the training program
meets the minimum standards as prescribed in State law and regula-

:iatis, the program is approved and "registered" with the State of New

Yoria : ’

 After the program is registered, the sponsor may begin to

recruit and select apprentices. An agreement (sometimes called an

indenture) is signed between the sponsar and each new apprentice
« 'which sets forth the wages to be paid and other conditions of

training. When signing it; the sponsoffagrees to_train and teach the
apprentice, ahd the,appreritice, agrees to-work and learn. The name.

of each apprentice indentured is registered with the State Bureau of
Employability Development. '
- _ The road to becoming a qualified journeyman is neither an easy.
nor a short one.” The term of apprenticeship is normally two years or
more, with the length depending upon the skill requirements-of the

. KR
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specific trdde: - The majority of programs require four years to com- -

plete. At least 2,000 hours of onithe-job .training are- required each

year. The term of apprenticeship may be reduced somewhat if the.

employer agrees to grant credit for _prevlous . training or work

«

ce pro L o

experience or- if the apprentice proves unusually quick in learning the «

skills of the trade. , L

oo . T . e - S
. While in the program the apprentice. must spend at-least 144
hours per year -in classes or related instruction. These classes;

provided by the local public- school system, by the sponsor; by .

community colleges; or by other delivery systems, give the appren-.

tice the knowledge of theory necessary for the craft:

.- - Apprenticeship is an economic systém as well as a training
System.. -The costs of training, which the employer must bear, are

substantial. "The employer must pay wages to the new appreniiie
before the worker becomes’ productive and must. pay._journeyman

wages to the craftsmen during the nonproductive time spent teaching
‘the apprentice: To help-compensate the employer for some of these

costs, a system of progressive wage .rates is provided in apprentice-
ship programs. -The starting wage for: an apprentice is generally
about one-haif the wage rate for the qualified journeyman. ’

.

~_As the apprentice gains sKiil, periodic wage increases are given,

‘usually every 6 mofiths: The schedule of wage rates and time periods -

are structured so that at the end of \the term of training the
apprentice will be receiving the .journeyman's rate of pay. At this
time; the apprentice is expected to be as productive as the journey-

man.

H
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“The.Apprenticeship Experience:

. The skilled occiipations, recognized as apprenticeable trades,

-are learned through a learning-by-doing method and through the

formal classroom methdd of related instruction.  The approved
standards for each training program include a list of all of the work -

processes that each apprentice must experience and master by .

. moving from one job to another during the training period. - Appendix
D contains a list of apprenticeable trades, Appendix E contains a
"work-processes" sample, and Appendix F contains a rejated instruc-

+ tion" samiple: : o T

R - N -~ _ _Z a
. The work processes in.which the apprentice receives supegvised
training on the job and related instruction in the classroom are

- arranged in sequential order. e

Fof example; a machinist apprentice may spend the first few
-weeks on the job as a toolroom. attendant .any(learn. the names and
“uses-of the tools and. give them out as they are called for. ‘After
eompleting the toolroom.experience; he is assigned to a machine. It

--is the function of the supervisor of _apprentices, or whoever _is
assigned the responsibility for training, to move the apprentice from

~ one operation to the next to insure a well-rounded work experience.

planers; shapers, and other machines._ "In addition, the apprentice has
learned heat treatment techniques,; bench work; and general machin-
ery repair. + T -

. In the related instruction class, the apprentice has learned the
mathematics which ma&hinists must know; the quick’checks, and the
practical ‘methods" necéssary for -speed . and - accuracy.- Blueprint
reading, mechanical- drawing, safety, physics, and other sciences ;

related to the work are learned; the apprentice also- gains insights

into the economic world, including industrial history, management;
. and industrial labor relations. : .
 Completion of all the requirements of the registered appren-
ticeship program entitles the graduate to receive a New York State

certificate of completion. This certificate attests o the attainment
of certain minimum standards and-is a passport to jobs all over the
country.. The craftsman who successfully-completes both the work
processes and related instruction inherent in the apprenticeship
therefore acquires a certain status in_the trade and possesses a

_certdin identification with others who have had similar experiences.

- 5: 7 ;
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Unique Delivery System for Relatad instruction  °
- L _ '*t-
Associate in Applied Science Program:

Tradttlonally, workers who l:ﬁve acquxred their skllls through
nonacademic- training programs, such as apprenticeship, have found
themselves at a disadvantage because they lacked an academic

educational background or a collége dxploma.

‘Commissioner convened repreSentatxves of. labor; management,
government, educatlon and the state apprenticeship training council

in Albany on March 21;, 1972 to explore the possibilities of estabhsh-

ing an assocnate degree program for apprentxces.

T “"Qommnssxoner prOPOSed the gossnbmty of lmkmg the

aoprentnceshnp program w1th the commumty coiieges so that both the -

be credlted toward a two-year degree” _program. ‘There were 21

people in attendance; including 10 .community college: representa-
tives. -- Subsequent- meetings -were held at many of the two-year

colleges with representatives from\ the State Education Department

and the Labor Department. The meetings included administrative
and instructional staff from the community colleges as well as

individuals from labor and/or management who had expressed an

interest  in_the program. : The State representatives served as
catalysts. Program negotnatxons were handled by the local represen-

tatives.

-

Thls new concgpt provrd’es an opportumty for apprentlces to

eomplete the requirements for a two-year college degree at the same

time they_are completing their apprentrceshlp training: A number of
these programs have been organized since 1972 including: Sheet-

metal Technology; Construction Technology, General Apprentice,

Operating . E.nglneer, Electrical Technology; and Autometive Tech-
nology. - F :

The programs; mamtam hxgh academic standards and the same
curriculum regLuxrements as other programs approved for the colleges.

The apprentxces receive a specific number of credit hours for -the

training .they receive on the job. The b3lance of their credit
requirements are offered through ‘the community college.

ho
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- - The program_has been received with enthusiasm by the unions,

management, and apprentices. - Even many journeymen. with years of

trade experience have enrolled. This is particularly significant when

one realizes that schooling must be completed on a part-time basis.

ﬂdvan;"”’tages’ 7’_’7 of the Associate Degree:

through on-the-job work  experience and by non-credit college

Before -this plan, apprentices received their skills training
courses. - Under this new program, the apprentice still takes college

courses but now receives credit towards a degree.

-—:—;—éo;lfeggﬁmseri?é—ﬁéﬁéﬁ&&l in'many ways. They-enable-the—

apprentice to more easily adapt. to_industry. changes. The courses’
rescribed serve-as-a-foundation for future training. The laboratories
for—

used in the colleges allow the instructor to set the proper p
tearning. = This is an improvement over learning "on-the-job".

meeting the deadlines of production runs often hinders learning in the\;

proper sequence at the optimum learning pace.
 The. students in college courses generally represent a Cross-
section of the industry. Classes usually have students with widely

varying backgrounds and-ages. This factor is good for the apprentice"
‘who will be able-to exchange. ideas with various levels and types of
people, such as individuals from different unions; management -per-

sonnel, persons who are upgrading their -skills, -and some regular

colleze students who are seeking _knowledge rather than- career
advancement. 8 :

. Individual evaluation is an important part of apprenticeship -

ﬁiﬁ‘égi:aiiji’s’i ih_colleges.. . Each applicant's experience and qualifications
are evaluated. Individuals may be granted additional college credit

for experience or prior education-thus allowing them to waive certain
. courses. . - ° . . B

This approach enables industry workers: to. continue technical

education in college with. a minimum of inconvenience. - Also,

employers -and unions can continue to serve empioyees and members
with .education that provides the expertise required to meet today's
employment needs. - -

The new -program is not intended .to 'Eéﬁiéi:'é the - present

apprenticeship training system but rather to complement. it.. .. For

example; if there are approximately 13,000 registered apprentices In
~training-at-any-given time-in New York State, it is expected that

about 2;000 apprentices will be working for associate degrees when

this program reaches full maturity. , :
. . e
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- Es mdlcated above,fcommumty college enrollment is one alter-
native delivery system for rélated instruction. There are other

alternatives which ate listed below:
2
fdternative Dehvery Systems for Related Instruction:

Lo ln 1979 the Bureau of Occupatlonal Edu‘ ation Research

(BOER) of the State Education Department, was asked to analyze the

existing and proposed: delivery systems for related instruction in
registered apprentlceshlp programs. The flndlngs\OLthls research
identified six agencxes which deliver related instruction: :

Pubhc School Districts (BOCES and Clty Schools)

Joint Apprenticeship Councils (at Public and JAC Schools)

Unions {at Publi¢ Schools and Union Facilities)
—————Employers-(In-Plant-Instruction). - —
" Colleges (2-Year and 4-Year lnstltutlons)

Private Trade Schools (Correspondence and Proprletary Schools)

instructional modes; such as:

Classroom Instruction
Lab Instruction
. Correspondence

Core Curriculum ,
Individualized Home Study

,Further mformatxon ‘concerning this. program is- avallable from

: the Bureau of Trade. and Technical Education, - g;a,te Education_
DEpartment Albany, New York 12230, telephone 518 ‘Qﬂ-3973

\-.

' New Developments for the Delivery of Related lﬁstruction S
R . . K F]
Cooperative Apprenticeship Program:

Many hxgh school graduates thh hlgh mechanlcal aptltudes who

nave had in-school training and on-the-job experience are being-lost
to-the apprenticeship program. This loss i§ genérally a-result of the

lapse of time between the completlon ‘of their secondary schooling
and the time when they would enter into apprentlceshlp

The cooperatwe apprentxceshlp program enrolls in ‘apprennce-

—ship-- programs secondary students -who-are-in -bona. fide. cooperative.. .._

v
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education programs’ All' the apprenticeship enroliment requirements

are followed so that in fact they become part of the apprenticeship
program. They then continue their secondary education and coopera-
tive education program and upon completion of their high school work
continue on as full-time apprentices. The work completed in high

school is credited toward their indenture period.

It is notable that this ijrpﬁ;a;mﬁapg;giéﬁwBfﬁéiii'y under the
direction and through the initiative of lotal secondary school edu-

cators, who are responsible for apprenticeship-related instraction;
"and Labor Department officials responsible for apprenticeship. To
date the program has been operating with no_financial assistance

from the State or Federal governments. Unfortunately, this has

Tda:e—d‘fﬁ;é poféntial enrollments.” " T

individualized Home Stiidy:

,,,,, “This program has the advantage of tailor-making related -

instruction programs specific to the apprentice's trade and need. In
addition, it requires a minimum of class attendance with much of the

work being done at home; thus Iessening commutation problems:

. The individualized home study program was piloted by the New
York City Bo&rd of Education. It is a flexible method for. supplying
related instruction specific to a trade and_can provide related

instruction to 1-15 apprentices in as many different trades in one
class grouping. It can be used as.the sole system_or in a package as
part of other related instruction delivery systems. Basically,- each

apprentice meets with an instructor /coordinator in a training center;

as little as twice a month or as often as needed: The instructor/
coordinator is supported by a group of adjunct teachers with trade

_experience in the apprentices' trades. The adjunct teacher assigns
work and corrects the apprentices' work. The apprentice does the
bulk of his/her studies at home using local libraries and borrowed

materials availabie from the home study center.

Pl
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PART II

THE ADMINISTRATION OF-APPRENTICESHIP- -

Pa.rt II "summarizes legxsiatxon and
descnbes the roles and responsibilities of the

various State and Federal agencies concerned

with apprenticeship. This information should
be of value to potential program sponsors in

identifying the nature of services provided by
;'governmental agencies.
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A. Legislative Background
" Government has long recognized the socioeconomic impact that
apprenticeship training has had upon the development of this nation. '

- As-a result; both the Federal and State ‘governments have enacted

iggi;iation to insure -the development and continuation of high quality
apprenticeship training programs. - o i
faws regulating apprenticeship agreements have been on New.

York State's statute books since 1830, although decrees concerning

the .instruction of apprentices can:be traced to coloniat times. In
1871, as a result.of craft union, agitation, a law was. enacted in New

York State requiring all indentures to be_in writing -and to specify
employer and apprentice responsibilities. _This law also provided for

penalties..such._as_imprisonment - ur -a-- fine for -violation of the

agreement. In a comprehensive report handed “down by the-attorney-—

general in 1889, the 1871 law was declared for all intent and purposes .
unenforceable. In 1896, the apprenticeship law was: recodified and

became Article VII of the Domestic Relations Law. The-required

contents of the indenture agreement were redefined. The statute
specified who could legally sign the agreement and provided penalties
for violation of the agreement. : .

A special inquiry was conducted in '1907-08 examining the

operation of apprenticeship training programs. As a result, the New
York State Education Department initiated special courses in evening

schools for registered éiipi"ghtigeg;wln}r935; an advisory Council on
‘Apprenticeship Training was- named by.. the Board of Regents to
cooperate- with industry; unions; and public agencies to promote the

~ development of apprenticeship programs. e

. -in 1941; legislation directed the Governor, upon joint recom-

mendation of the Commissioner of Education and the Industrial
Commissioner; to appoint an Apprenticeship Council composed of
three representatives each from employer and employee organiza-

" tions and one representative of the general public to act as chairman.

The Council was authorized to establish standards for apprenticeship
agreements, adopt rules and regulations, compile data necessary to

determine trends of employment. opportunity in various trades, and
terminate any apprenticeship agreements. The -legislation also pro-
‘vided that .a supervisor of apprenticeship training in. the Labor

Department be in charge of the promotion of apprenticeship training

-11-
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and a supervisor of apprenticeship training in the Edication Depart-
ment be in charge of-the development and supervision of related

technical courses provided by public schools: - R
. In 1945, the Apprenticeship and Training Council was included

urider Article 23 of the State Labor Law. Amendments to Article 23
in 1961 and 1968 altered the role of the Apprenticeship Council to

that of an_advisory body to the Industrial _Commissioner; delegated
broader executive powers to the Commissioner, increased the council
membership to 15 in order to-promote broader industrial and geo-
graphic representation; and changed the council's name to the State

Apprenticeship and Training Council to more adequately reflect the
nature of its activities. Article 23 is contained in Appendix A.

- -__The National Apprenticeship Act of 1937 (The Fitzgerald Act),

became basic Federal law establishing apprenticeship policy. Under

this law, the Secretary of Labor was authorized ¢> promote: the
~ advancement: of labor standards as safeguards for the apprentice,
establish basic training standards, - and encourage the states t

cooperate toward these ends. With the passage of this act the U.S.
Congress went on record as recognizing that training skilled workers
was a matter for public concern.
____The development of apprenticeship training programs was sig-
nificantly affected by two divergent types of legislation enacted on
both the State and Federal levels subsequent to the passage of The
Fitzgerald Act. i

__The first type of legislation provided for financial assistance to
individuals receiving training. Public Law 346 (U.S.) was the first "GI

bill." Under this law, the returning veterans of World War Il were

provided with financial assistance if they were enrolled in a recog-
nizec apprenticeship training program. In effect; the GI bill subsi-
dized apprenticeship training just as it did fof -formalized education.
This _financial -assistance ‘was"also made available under.Public Law
350 for veterans of the Korean conflict and under Public Law 90-77.

for the veterans returning during the Vietnam era.
.~ Thersecond type of. legislation sought to provide equal oppor-
tunity to all individuals seeking apprenticeship training. _Title 29,

Part 30, added to the Code of Federal Regulations in 1964, estab-
lished policies and procedures providing for equality of opportunity in

all registered apprenticeship programs.

In New York State, Section 296 of the Executive Law; adopted

in 1964; provided that there shall be equal opportunity in all phases of
-12-
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apprenticeship, with no discrimination based on race, creed, color, or
_ national origin, and that all selections for registered apprenticeship

* programs shall be made in accordance with-objective standards which
. permit'review; ’ . )
“- . Effective Séptember 1, 1964, a mandatory code of formal
regulations 'was promulgated by the Industrial Commissioner -0 .
implement this law. These regulations indicated for program spon-

sors the means to comply with the law, thus assuring nondiscrimina-

tion in registered apprenticeship programs. _The code- provided
submission of written selection- standards_and -procedures to the

Bureau of Employability Development for approval prior to register-
ing apprenticeship training programs; public notice of apprenticeship’
opportunities, appointment of apprentices. in order of rank after they

. have displayed qualifications, maintenance of complete records of. .

" the selection process, right: of appeal to the State Division of Human
Rights in cases of alleged discrimination, and termination of registra-

tion of programs found in noncompliance: . R

In April 1971, amendments to the Federal regulations on equai
employment - opportunity in apprenticeship (title 29 CFR part 30)
became effective. This necessitated the revision of the- State

regulation which was promulgated by tie-Industrial. Commissioner,

effective January_1, 1972. The ‘new reguiation, "Equal Employment

. Opportunity: in Apprenticeship Training," contained in Appendix C, .
* mandated that all sponsors-"of registered apprenticeship training

programs - take -affirmative action to provid equal opportunity in.
apprenticeship as well as prohibit discriminatory practices. The goal
of affirmative action legislation was to achieve representation of-

minority groups in apprenticeship in the proportion. to their ratio. in
the local work force. This reflected the trend toward greater
involvement of women in some of the apprenticeable trades which

historically had been dominated by mens : T

. After a statewide series of public hearings conducted by the

State Apprenticeship and Training Council; new "Regulations Govern-
- ing the Registration of Apprenticeship Programs and Agreements"
were promulgated .by -the Industrial - Commissioner effective
December- 4, 1973. These regulations, contained in Appendix . B,

established .procedures and standards to insure that-only those pro-
grams of the highest possible quality receive State registration..

_In 1975, policy was established by the State Labor Department

‘Which made it mandatory that related instruction be available to

each program and apprentice as a prerequisite for registration.

- : -13-
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B. . F’unc’””i:’ions of GSQérnment o : N

Several a&encnes on the Federal and State levels, as well as the '

New York State Apprenticeship and Tralmng ‘Council, are dlrectiy
concerned with the promotion, development, and conduct of appren- -
. tiCEShlp trammg programs. - .

On the State level the agencxes are the Bepartment of Labor,

Instruction through its Bureau of Trade and Technical Educatxon.

- Also, the State Commxssxoner of Educatlcn, 7the Industrial
Commissioner; and the State Commissioner of Commerce are ex
officio members of the State 'Apprentnceshlp Council without vote.

On the Federal level, g\e agencies are the Bureau of Appren-

‘tiCESh.IP and Training of the United States Department of Labor and - i

thé United . States Veterans Administration. The activities and
responsibilities of all- these agencxes as they relate to. apprentxceshxp
will be descnbed in thls section. )

- State Le\"él - 4
“i»k;\ The New York State Bepartment of Labor. '

The Department of Labor is. desxgnated as the State apprentxce

traxnxng agency in " New. York: Articie 23 ¢f the State Labor Law and

Section 296 of the Executive-law provides the statutory mandates
which outlirie the responsibilities and ~powers of the Department of

Labor with regard to apprentxceshxp training. “tnder. these laws, the
Industrial Commissioner is ,made responsible for the ro?notion, _
development, and maintenance of:apprenticeship agreements in addi=—

fion ‘to administering the equai employment opportunity:regulations
governing apprentxceshxp training programs.... The powers_and:duties
of the Industrial Commissioner are set forth in Artlcle 23, Section
811

: , . . -14-



. " On the operating level, the Industrial Commissioner's responsi-
" bilities. are delegated to the Bureau of Employability Development

*which .is part of the Job Service Division. The Apprentice Training -

= - Section is headquartered in Albany. -Job _field' training staff assigned
_“to .the job -service . district- offices work directly with' program

;. sponsors and would-be-sponsors to promote; develop; ' register -and
- service the individual programs. ' N

- a. Promotion

- "Job training Specialists visit employers and unions to explain’

© the advantages of apprenticeship training programs and to encourage

the establishment of registered programs. They also engage in public -

speaking to promote interest in apprenticeship training and to create
awareness of opportunity. . : '

*b. Development and Registration -
- When a prospective -sponsor shows interest, a job training
specialist assists the-sponsor in developing an apprenticeship program
after assurance that: = . - '

the proposed program is for an occupation designated as
apprenticeable; , ' -

the designated local education agency has identified available
related instruction; :

‘the sponsor is able and willing to conduct quality training in

accordance with approved standards for the particular trade,
and . '

. . . SToLTTl o ! ° . -

e the sponsor is willing to comply with the provisions of the
"Regulations Governing the Registration of- Apprenticeship-

Programs .and ~ Agreements" and the "Equal  Employment

Opportunity In Apprenticeship Training Regulations:"

All programs developed in accordance with these standards are

submitted .to the Bureau of Employability Development for review

and registration:
[ - : . - - . o
" The program is reviewed and registered with apprentices

_selected’ in _accordance - with ithe "Equal Employment Opportunity
Regulations.” The job training specialist ‘assists the sponsor and the -

prospective'apprentice with completion of the indenture agreement.

~
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agency of the indenture. The agency then assigns the new apprentice

--10an approved course of related instruction and so notifies the

apprentxce, the facility, and the job training specialist: )

.

C.. Malntenance and SerVICe

The job training specialist is required to make two maintenance -

_'visits per year to the sponsors of each program. During these vnsnts, _

- he determines If ;

° apprentrces are recervrng training as . specrfned in the

-approved program_standards;

tle

édéﬁﬂéte records are being maintained;

related instruction is avanlable and apprentices are attendmg,

wages are bemg paxd in accordance with the program stan—
'dards-

] revxsmns need to be made in the program standards,

N .

prog_ram standards are m comphance wnth the "E.rjual Emgloy—

ment Opportunity in . Apprenticeship Training Regulations;"
_ and the "Regulations_Governing the Registration of Appren-
*  ticeship Programs and Agreements";

® new apprentices are properly registered; and \

'7 . apprentnceshlp completers are properly credlted

Servnce visits. are generally made at the regLuest of afprogram

sponsor between scheduled maintenance calis: A sponsor may require

- assistance in arranging for new apprentice recruitment (affirmative:
action, testing, change in recruitment process, and so forth) or in

amending the program standards (work process, related . instruction,

!

nmmum requxrements, and so forth), vnsxts may be macr to collect ]

: gram sponsors in developing standards and procedures for the recruit-

ment and serecnon of apprentxces in accordance with - State regula-
trons. . . ) . . -

LR TS

- Comphance vxsnts are made for the specmc purpose of explam- )
" ing- apprentrceshxp equal opportunity requirements and assisting pro- .



d. Certificate of Completion

_After an apprentice completes training in a registered appren:

ticeship- program, the program sponsor certifies to the Bureau of
Empioyability: Development -that the -apprentice has satisfactorily
completed the on-the-job training required. The Bureau of Employa-

bility Development requests the designated local education agency to
certify that the required related instruction has now been completed.
All apprentices who complete-the-on-the-job training and the related

._instruction requirements get a certificate of completionsigned—by—

—"the Industrial Commissioner. This document certifies that the
apprentice has seérved an - apprenticeship of a fixed -length; -in a

specific trade, in the employ of a registered apprenticeship program,

under standards approved by the Industrial. Commissioner, and has-
qualified as a journeyman. - . ‘
e. Approval of Programs for Veterans )

. oL L St Ll RS ,,;,;[;-,; oo Lot Ll
-~ Under Public Law 90-77, qualified veterans are eligible for

financial assistance if enrolled in an' approved program of apprentice-
ship on a full-time basis. To protect the veteran, apprenticeship

training. programs. must-be approved by a designated approval body

before training assistance allowances can_be authorized. The United
States Veterans Administration has designated the Department of
Labor, Job Service Division as the authorized approval body in New
York State. o : ) : ’

 The approval of a veteran's apprenticeship training program s

handled in the same manner as a regular apprenticeship program.
The job training specialist is responsible for promotion, development,

and maintenance of an approved.program. Final approval resides

with the central office in Albany. The central -office notifies the
appropriate Veterans Administration Regional Office, located in New

York City or Buffalo, of the approval. The individual veteran is

responsible for securing the certificate of eligibility from the Veter-
—certificate establishes_the length of time the veteran is eligible for
. benefits: = e k

. A veteran's training” coordinator; located in the Job Service

Division's Bureau of Employability Development; is responsible for
_providing technical assistance to the Apprentice Training Section and
serves as a liaison- between the State Department of Labor. and the
United States Veterans Administration on matters related to veter-
ans' training programs. : 7
. g
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2; The New York State Apprenticeship and Training Council -

The councnl apponnted by the Governor, serves as_an advnsory

body to the State Industrial Commissioner on matters relating to the
State's apprentlceshxp program. ~

The councxl is composed of a total of 15 members, -seven

srepresentatives of employees; seven representatives of management;
-and a public member; who by law is the chairman., The‘Commissioner

of Educatlon, the lndustrxal Commrsstoner, and the_ Commnssvoner of
Commerce are ex-officio members. -

T In add1 tion to gang advxce on- the: full spectrum of apprentxce-

__ship programs.and training in the State, the. councxi aiso has statutory

—

responsibility-for:i - T _

m——

. recommendxng standards for apprentnceshnp agreements~\,
maintaining close reiatlonshlps with public and private agen-
cies concerned with the- deveiopment of skilled manpower,
and

g

recommending research projects on facts and trends in
apprenticeship tra1n1ng

The council is responsible for the conduct of hearzngs for the
formal"deregxstratlon of apprent1cesh1p programs.

3. . New York State Education Bepartment Bureau of Trade and
Technical Educatlon . _

 The State ‘Education Department is desngnated as the State

1nstruct1on for apprentxces. Article 23 of the State Labor Law,
Sectlon 812, mandates this responsibility.

The State Educatxon Department's Ofﬁce for ch:upatxonal and

Continuing Education; Division of Occupational Education Instruc-

_ tion, througb its Bureau of -Trade and Technical Education; coordi-
“-nates activities with the Apprentice Training Section and local boards

of education in arranging for related and suppiementai instruction

classes. The Bureau of Trade and Technical Education is responsible

for the provision of related instruction for all apprentices.

~18-
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related instruction to apprentices. through various Desxgnated Local

Education Agencies (Bl:ENs) such as Boards of Ccoperative Educa-
tional Services (BOCES) or city School districts. . The DLEA'is the

administrative unit representing the Bureau of Trade and Technical

Education on the local level. Related instruction is offered through
© the DLEA by a variety of training agencies which could include the

DLEA itself, joint apprenticeship councus, private agencies, or post- .

. secondary institutions:

All aspects of related _instruction must be approved by the

Bureau cf Trade and Technical Education in _accordance with the:

Education’' Law. The bureau responsnbxhtnes delegated to the DLEA's

1nclude- . A . .

) determuung the feasiblllty and effectiveness of a program
related 1nstructxon'

determnmng the avaxlabxhty of related instruction;

determtntng condtttons under which classes of related in-"
structlon may be made available;

. assxgnlng apprentxces to classes of related 1nstructnon, '

® approwng advance credit for related instruction for pre-

viously' completed courses 'and where previous credit is
granted for the on-the-job phase; -

) supervxsxng related mstructxon- and

. certﬁymg successful completxon of related instruction

reqmrements for indnndual apprentices.

~

~_Asis obvxous from the precedmg paragraphs, the horxzontal and

vertlcal relationships found in administering apprenticeship training
related mstructnon programs can become complex.v .

The cost of related mstructlon to local boards can l)'e 'i'i'iet
through a- varxety of procedures that go beyond State and Federal



(},. Bureau of Apprentlceshnp and. Traxmng - , : \
/-, .- The National Apprentnceshnp (Frtzgerald) Act of 1937 is the
T legal basis fot Federal apprenticeship policy- The Bureau of_-‘,?\ppren-

ticeship and. Training (BAT) of the Urited States Department of ..
Labor. is responsible for implementation of this act. The bureau
endeavors--to stimulate and -assist- industry and organized labor - to

develop; expand, and improve apprentice tram.ng programs. The
bureau maintains a field staff with offices in every State to work
with - State apprentlceshnp agencies, trade and. industrial education

institutions, management, and labor to promote and maintain sourd
apprentnceshnp trammg prcgrams. : ? : :

’l'raxmng closely parallels that of the Bureau of Employabnllty Deyel- -

opn#ent in New York- State. The Federal BAT regiongl headquzge_g

is Iocated in New York City under the administration of a regional
director. The regional® office has area responsibility for New York,

,,,,,,

- New- Jersey, Puerto Rico, and the Virgin Islands. -New York State is

served by a State supervisory staff; with offices. in Albany; and a
field staff. The Federal apprentnceshnp and training representatives

provide the-same services as-the State staff,  All programs deveioped

3 .

by the Federal staff are submitted to the State Bureau of E.mploya-
bility Developn;ent for review and regnstratnon. _ e

- K .

2. The Veterans Admlnnstratnon b .

. The Veterans Admxmstratmn, on the Federal level, acts as a

- service organnzatnon to the veteran, overseemg the expendlture of .
funds and seizwces available to him.
P&lthough the Administration has granted the State Bepartment '
of Labor authority ‘to approve programs; as previously described, the
Veterans: Administration retains the responsibility for determmmg

the elignbmtx of veterans and payment of benefits. ~ The individual
veteran is responsible for securing his certificate of eligibility from _
the Veterans Administration. This certificate establishes the len gth

~ of time the veteran is elngible for beneflts.

LRN
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Part Il contains the 1979 program data
on apprentlces and programs. - These tabtes -

should provide a valuable source of informa-

tion for program admnmstratlon at"all levels
. of government.
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Highlights of 1979 Statistics on Registered
Apprenticeship in New York State -
as of December 31, 1979 -

The, number of apprentices in tralning at the end of 1979 was -

14,8410 ) S .
Of the above 14,841 active apprentices, 34 percent were veterans;

8 percent were black; 4.5 percent had--Spanish - surnames; '3.23

percent were fl'em”a'lje;, 1.46 percent were handicapped. -
The 14,841 apprentices were enrolled in 3,036 programs; 31 percent

of these apprentices and 1l percent of these programs were
located in the New' York metropolitan district. ;

Most of the active apprenticeship programs are small in size; 68
percent have either | or 2 apprentices. o

Joint -union-employer apprenticeship committees sponsored-27 per-
cent of the programs, which enrolled 71 percent of the apprentices.
The remaining apprentices were. in - programs sponsored by
employers without joint union participation: B
Programs-in the .construction trades enrolled 41 percent of the

. apprentices. -

" Programs in the metal manufacturing trades enrolled 17 percent:

" Programs in the service and repair trades enrolled 13 percent.

Programs in medical trades efrolied 10 percerit. ° .

Programs in the printing trades enrolled 4 percent. = -
Programs in other:manufacturing trades eardlled 3 percent.

Programs in governmental trades enrolled 10 percent.

"A total of 951 new programs was registered and 864 programs were

inactivated during 1979.

A total of 6,948 apprentices entered the program- during 1979.

Approximately 41 percent of these new apprentices received an
average of 11 months credit toward their term of apprenticeship
because of previous job andfor educational experience.

A total of 4,499 apprentices left the program during 1979. .Of

those who left, I,917 completed their apprenticeship while 2,582

terminated for other reasons.

x* XXX X KK

.

The above statistical highlights for 1979 can be- compared with the

© 1973-1978 data by consulting Table 12 on page 43.
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A, Related Instruction
" As of 1975, official Department of Labor pohcy prohlblts the

regnstratxon of apprentices and programs for which related instruc-
tion-is not available. Thus, all apprentices listed in the following -

tables recen;e related instruction.

. +

B.  Apprentice and Program Data Page

Table 1: Active Apprentices and Programs by Type of 25
. Program, New York State, as of December .
31,.1979

f’ab’i’e 2: Actnve Apprentnces by Veteran Status and 27

Ethmc Group, as of December 31; 1979

' Table 3: New Reglstratlons,ikpprentlces and Pro-= 29

grams for the Period January 1 - December
31, 1979
Table &: Apprentice Exits by Reason and Programs In- 31
" activated for the Period January 1 -
December 31, 1979

Table 5: Apprentice Exits by Characteristics and Rea-' 33
son for the Period January 1 = December 31,
1979

- {

Table 6: Number of. New. Apprentu:es Granted Ad- 37

vanced Credit and the Amount by Reason and -
Trade for the: Period January 1 - December -
31, 1979

Table 7: Number of Active- Apprentnces Granted Ad- 38
vanced Credit and the Amount by Reason and

Trade as of December 31; 1979

Table 8: Size of Active Programs by Trade as of 39

December 31; 1979
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Table 10z

Table 11:

Table 12:

NOTE:

Active Apprentices and Programs by Veteran’

Status and Ethnic Group; as of December 31,
1979 : ’ o

New Registrations - Apprentice and Pro-
grams for the Period January 1 - December

31, 1979 (Regional summaries for Table 3)

Apprentice Exits by Reason and Programs
Inactivated. for the Period January 1 -
December- 31, 1979 (Regional Summaries for
Table 4) :

New York State Apprenticeship Data: (As of
December 31 each year) 1973-1979 '

from official Department of Labor printouts.
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TABLE 12

NEW YORK saen APPRENTICESHIP DATAI ms-lm

7:Nomber of programs -
.Nvémopaum district

EWou
9. Wﬂmlczwm

no i L
wilmanplm mmlﬂ“:!

" . Em"’ 7@7 : ii‘trﬁéﬁi! ﬂ’ldel
12, Service and repalr &ades
13:Meal manufacturing trade
. lQ.Pflml!(trldtl
13:0ther manufacturing trades
I‘.m mm 77777
17. Technical trades
ll.'Medlctl ‘trades

27.0ther than completed: Count -
: . Percant

s

mnuchy-r)

7y - 199 ig3 - 1978 ”-11177'

2= - m— _ —

21061 16889 13,325 1igied

i
5
3

NA 1.97%
grobxouEomo oW
ax. 7% W% 7% me 6%
g omomomom
| Gi%  62% 63 3™ X% M%
T e 15w is% 6% - 19%  16%
H% 3% 1% 19%  21% 21%
7% % - % P 1
Uw w m o owm %™ %
NA- NA NA 0% 12% 2%
NA NA - NA NA . NA Ol%.
NA  NA G NA NA ¢ NA 2%
NA.. NA NA NA . NA 2%
Lios w1 . q05 w2 1,50
0 z9%1 0 1;329 09 Lo 93
1,852 5,33 3,006 3831 8263 7,611
7% sew % A% % 3%
12 12 i2 i6 0.
1300 5% K10} 1% 3,00 3, &
051 4,307 AN 8B 2,921 2,633 :
(34%) (48%) (”‘) (62%) (5‘5’ (57“)
3:237 A679 3,637 2,322 2,479 3,008
Al G ) 0I%) (mp Fert)
NOTE: NA = Not Avaliable®
43= <

21,081 1o5el9 12,371
WE 6%, 0% 9% 3%
% ? TR
% 33%
NA 186%

7%
7i%
%
13%

.49

1,917
*3%)
2,382
(37%)
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» llrﬂeli 23, tﬁpuﬁulupcmlh uldod by

R mm, C3T1, off. Apetl 1, 1945. Title ticls |,
changed "ia*ﬁi‘ 5, L1961, c«z. off. Octdper 1, 1961.)

. . ; .
IS;c 310 sntuom; of pnblic sliey. oA -
1811 _ Vowers and duties of industrtn co-isstoner.personnel. .

812 "‘Related and supglountol iustrucuon.»

813. State qprciltieosh:lp -council,

814 Lo€al, " regional; state Jg;g;,,gbmticeshgp comittees.

815 Suggested standards for: :pprentieeship agreements.

816 Apprenticeship. agreements. . :

816a: Amgcggngigmu in cities hcviu’ f)ﬁi) itton
: -of: two:hundred: t.lwuiand or -uro .

817 Limitstion: - °

818, Scﬁﬁbmcy. .

cy. Skilled nl!power con tituﬁs

reriticeship programs, through’

& ;mt Tesource in this state. rams, H
-, supervissd training and odnation, develop skilled craftsmen and help
‘mbet the incyeasing needs for such workers in the state's l1abor forc.

“'The-continuing development of skilled manpower is essential for in-

“ dividual self-realization-and for an-expanding industrial ‘econ-

- omys..To these emds; it is the declared public pqlicy of the state
.~ of New Yerk to aivolop soand apprenticeship train -standards ‘md
. to enciiiiiie industry aad. lﬂior to tustttﬁu tu:minu ptbgrus

AN rage and promate the uliiiu of cppmttaship agree-
. ‘'wents -conforming to the standards establishea by or pursuant to .

L ehiks: srticle; - e
"~ (b)-to establish sﬁjﬁzed stndards far ;pprm;,coship tgm )
2 -nuti in conformity with the provisions of this article; .7
_-: -{e)-to-supeyvise the execution of aﬁiiiiitieeship agre ts

.. ud ‘maintenance of standards; : -
(d) to register_spproved mticaship agreesents, Jn;l)xpon
gfgfoniec thereof, to issue arttﬁutes of eoqzlotion of

. sppremticeship;

“(¢) “to-settle differences arising out of thmship

agresments; when such-differences canmot -bé"adjusted. lmlly
or in accordance with cstablished trade procedure; L

: v . (£)_to Merminate or cancel any apprenticeship :meunts in

accordance with the. pmis;ons of such agreements ;

)
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VART. 25, . - LABOR LAW

°

X DI ) S ) - . : ’
O ol o T -
T (g) to eneeurne ina pieﬁte tlie hiring by any fnde or group of
"trades of persons.who are on perole. in order to eid 1n the Te-
- hibiutetien ‘of such persons;

-~ (h) to. study and dissominate infomtien on eppmticeship
tntnhg, trends of eaployment rtunities in various tradcs, the

-impuct of. tiélﬁologipn change on” skill- levels and

~the supply of and needs for.skilled manpower) and_related matters;

_{i) to coopercte with the- fede'rel government; -the state educe--
. tion”departmant; ‘the state depert-nt of commserce and other :
\uendes, public and private; in the state; -
“X27(3) to ﬁ:{t such_rules and’ regulations gigyje necessary
T the ef!i 1ve edlinigtt\tion of the purposes end provisions

A (k) to petfon such_othe’ duties as may be neeesury to give
1 effact to the pondei ‘of the stite and the provisions of
article. - - ) - . >

s - ;gdus;nel ee-iuigneg shen appoint a person uho shan
be n charge of apprentice training in the department of labor,
‘and who shall act a3 secretary of the ‘state apprenticeship council
and of state .joint apprenticeship committees. The industrial

w\ R

wlﬂimLiLﬁxshgrf, orized-to-sppoint such clerical;

techinicel, snd professional assistants as shall be necessary to
effectu:te the purposas of thix article. The personnal appointed

wder this article shall ‘receive an annual compensation to be

.-fixed by the industrial ce-idsioner wlthin ‘the.. amount provided

lppxwrietien. - .
s 2. Ralated a eutal instruction, Rélated and
supp lemen nstruction for sppreritices; co-ordination. of in-

struction \dth job-experience; and- the selection of teachers
snd_co-ordinators for such instruction shall be the responsi-
‘bility of state and leﬁl beeril respomible for vocational -
education.,. - -
' As provided by other stetutesL tﬁe -department_of education

-shall be responsible for and provide related training as re-
qntred by eppmttceshtp pre:r;n set up under this article:

cﬁmeir.v 1. The geverner
shail _apprenticeship council, composed of
- seven mﬂ:@tetim esch from employer and employee or- -

ganizations Tespectively and one- representative of the general
public, who shall be: the_chairman. The council by majority
vote issy designate one of its members , other than ghe
chairman, as vice-chairman to act. in the absence or inebility‘ .

‘of-the-chairmsn. Each wember shail be appointed for a-

tern of throe yesars. . Each mewber vhall hold office meil his _

- SUCCassor i3 appointed and has qualified, aid any vacancy shall
-be ﬂlled by eppointeent for the unexp!red portien of the ters.

. 3) : : . ; .
- . - 3 . . .
. . . . * . " __ L] ~

7R A T P




ART) 23 LABOR LAW . \

e Y S
. n\“éﬁit'd \ o
The present mombers of-the council shall continue to hold office until

expirstion of their present terms or their earlier terminations -

. the
" by resignatiom\or inability to act. The commissiomer of education,
the industrial ‘co ssion3r and: the commissioner:of commerce shall
ex officio be:members of such councll without vote. The men-
. bers_of the council shall be entitled to compensation at a rate
not to exceed sixty dollars.a day for each meeting called by the
chairsan and shall be peimbugsed for transportation and other ex-

penses ‘actually and necessartly incurred in the performance of their

duties undor this article. ,. &

N T S
2. The council: (&) shall sdvise the industrial-commissicner on
apprentice training matters,. including the matters of related _and

supplemental instruction; (b) may. recommend  suggested. standards

for apprenticeship agreements; (c) shall maintain a close and

effective liaison with-governmental-and nongovernmental agencies
which are concerned with skilled manpower development and prob- -
lems; and (d)- may recommend reseaich projects on_facts gnd trends
relating to apprenticeship training and the supply of and needs

for skilled manpower.. .

. _.§'814._ Local; regional and state joint apprenticeship - .
. committees. ‘Local and state joint apprenticeship committees may '
* be approved, in any trade or group of trades, in cities, regions _

of the state-or trade areas; by the. industrial commissioner, wherd”
ever the apprentice training needs of sush_trade or group of
trades or such repions justify such esu:liishment. _Such local;
regional or state. joint apprenticeship committses spall be:com-
posed_of an equal number of employer and employee i’ijji'éiéiititi\?ésg’

chosen £rom names submitted by the respective local or state

. cmployer and employee organizations-in-such tragé or group of
trades: also such additional members representing local boards °
of education or other educational agencies as may be deemed -

. advisable, ‘In a': ade or group of trades in which there is mo
bona fide employer or employee organization, the joint
committes shall be composed of persons known to represent -
;/the_interests of employers and of empioyees respectively, or

/a state joint apprenticeship committee may be spproved as, or

‘ the state apprenticeship council may act itself as, the joint

committee in such trade or group of trades.  Subject.to the_
review of the industrial commissionsr and in_accordance with:
‘the standards established by the industrial commissioner, such
committees may- devise standards for apprenticeship agreements
and_give such aid as may be necessary-in their operation, in
\ their respective trades and localitles. o : ;
\

\ - ;
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ART. 23 - " LABOR LAW
A\ ' '

3:815. Suggested s

Suggested standards for apprenticeship: agreements are as follows:
_1._ A statement of the trade or craft to be taught and the re-

‘quired hours for completion of apprenticeship which shall be not

‘le3s than four thousand hours of reasonably continucus employment..

_ 2. _A statement of the-prooesses in_ the trade or craft divisions

- in which the- apprentice is to be tyught and the ipproximate amount

of time to be spent -at each process. : -
3. A statement of the number of hours to be spent by the

apprentice in work and the -number of hours to be’spent_in_ related

and supplemental instruction which instruction shall be not less

than one_hundred forty-four hours per year when available, such )
availability to be determined by the cormissioner of education.
4. K statement that apprentices shall be not léiﬁ thiiil—i_ixteen

| years of age.

"_'S. Provision that spprentices shall be selected on the basis -
of qualifications alone, as determined by objective criteria which
permit_review, and without any direct or indirect limitation, .
specification or discrimination as to race, creed, color or national
origin, ., . . e oo TIIoTonToToiC

- 6. A_statement of: the progressively increasing scale of wages

" to be paid the apprentice.. . .

7. "Provision for a pericd of probation during which the
industrial commissioner shall .be directed to_terminate an apprentice

ship-agreement at the request in writing of any party:thereto.._
After the probationary pericd the industrial -commissioner shall
be empowered to terminate the registration of an apprentice upon
agreement of the parties, — - - - - 0 oo oy
"__-8. 'Provision that the services of the industrial cosmissioner

Bay be utilized for comsultation regarding the settioment of differ-

. ences. arising dut of the apprenticeship agreement where such differ-

e with the \qsa

ences cannot be adjusted locally or.in:accordanc
.tablished tradd procedure. . - f e
-2°9. Provision that if =n_employsr is unable to fuifill his obliga-

tion under the spprenticeship agreement he may transfer .such obliga--
tion to miother esployer. =~ = - - , '
_10. Such additional standards ss msy be prescribed‘in accordance
with the provisions of this article. . ' \\ X

- 3 8160 P_agreements. For the purposes of this
article an apprenticeship agreement is: -~ - - S B
--{(1) An individual written agreement betwesn sn employer and an
appreatice; or (2) a written agresment between an employer or an .
associstion of employérs, and sn organisation of easployees des- - -

cribing conditions of employment for spprentices-or (3) s written

statement describing conditions of esployment for apprenticss in_

‘a plant or plants ihop there is no -{fid‘ smployse orgamization.

N
N
.-

S
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ART. 23 APPRENTICESHIP TRAINING

- §816-a. Ap mnticeshi assistance in all poliucal subdivisions of
!h’eiﬁie. Any political subdivision of the state uuy provxde]n&noxm
“assistance, -within-the:amounts appropriated therefor, for the purpose of

. promoting nonprofit apprentice training programs within such political -
subdivision to train persons in those skills needed by the poiiiical sub- _

vision as an employer, administered by agencies tepresenting municipal

‘employees in particular title or classification or other phases of employ- -
ment; provided such progra’.s are approved by the department of education

as to curriculum; instructors and scope and further provided that such pro-

grams are registered and approved pursuant to sections eight hundred forr-
teen and eight hundred fiheen of this chapter -

5817 Limiumonv The provisions of this uticle shall a;pply s

person; firm, corporation or craft-only after such person, firm, corpora.zion
or cra.rt has volunﬁrily elected to conform with its provisions. .

§818; Sep . 1f any 5;5;;3555 of this artiole o the apploation
thereof to any person or circumstances, is held invalid, the remainder of .

the article, and the_application of such provision to other persons and

circumstances, shall not be affected theraby.:
N
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State of New York:
Department of Labor
ﬁiﬁ'boﬁvér. Services Division |

4

. REGULATIONS GOVERNING THE REGISTRATION
- OF Aﬁﬁﬁéﬁﬁéésmﬁ PROGRAMS AND -
- AGREEMENTS

Effective: December 4; 1973
As Amended June 3; 1974
=52=,




_, S'I'A'I'E GF NEW YORK
DEFARTMENT OF LABOR

L ,_anow;or Sorvieas Divi;io-n

And Agreements-

EFFECTIVE, DECEMBER 4,,1973
. AS AMENDED JUNE 3, 1974

i
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LOUIS 1. LEVINE

ﬂiﬁlﬁfﬁm\c&ﬁiﬂstﬁim
-ORDER OF rnmuwu:a« i
: T AMENOMEWTS OF T T T |
RECULKTION GOVERNING THE REGISTRATION OF \

nnzirnsu:r Pm:mws AND ACREEMENTS

Ntlm: :e thc luthou:y vu:od in me by Sec:lon 811.1(3) of :he qut l.au.
: L
§ WIS L. LBVDB. Industrial Cominlonct of the snn of Neu Yotl:' ptmlgg:e

!oc:!.vc Junc ‘3, 1974 :hc sttached Amendments of the Regulation covcmlng the

lqu:u:wn of Appuntl( hip Programs and Agresments, Psrt 601 Subchlpnt A,

annr xx. of.Title 12 of the 0fficial Coripiletion of Codu. Rules md Raguhtlom

"‘aziu§§ﬁé§ofuwvorﬁ. 7 S S /

Witness my hand and the seal of Ehe Dapar

CERTIFICATION . )
3 L ¢

t, LOUIS L. LEVINE, Indu.:thl Comnissioner of the Stste ff New York, hereby

'i eotti!y Ehat the c::lchcd .

thc otighnl md l!.x copln of :hc lfotcnen:loned

cﬁﬁ!llttﬁﬁ o: Coau, RTII‘I lnd KiﬁﬁﬁEIBtTl 6! Eh SEIE’ of /lﬂ

lnau:tul. Counlnlomt

; . N _ -1
——T
) LOVIS L. L

New York, New York
May 20, 1974

~54~
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Sec. - Sec.

- 401.1 Pugpoo of nplmhn . 601.7 Voluntary snd formal dunumu
601.2 Appucauo- of : : S of registered programs . .
| -vegulation 601.3 Reinstatement of - -

601.3 ﬁﬂdt{m - ' --Jrogran ﬂ;htnt:lon
501.4 Ell;mnty and- ﬁm 601 l Wiii
__for vegistrstion 601.10 Limitations

. prograns. - The Tegulatiom- ati is intended to imsute that.

the_highest Ie quality in- in aspects of ow-the-job. training and relsted
instruction and that all appa> Co_traixing programs prwido Iuntuful .
’ qlc;-ut -d nlw-t for all mtt g

Article 23; Sectiom 311.1 U_i.)'_

601.5 Standards for ﬁnﬁéﬁiﬂp " 60111 Complaints:
1D 0 I progRams . 601.12 Recoxrds_and reports_
601.6 Sw,m uppmt.teuup 601.13 Coasultation with Appmueuhlp Cotnd

procedures and s ¥ 0 ) Mmtnunofmmumhsg

Mﬁ.ﬂdwuw#mpﬁucpuqof this" suuu P
0.of the Labor-Law to develop sound apprenticeship

mﬁimﬁ’ﬁiﬁiﬁmﬁiﬁmumﬂm.m

p_training_
iiaiii aiiixﬁ ‘and_registered in: sccordancs with the public. poncy axe of

002 %%Mfmfmx eiply to ipprentice- -,
QLDM_M- ad sgresments covered by Article 23 .of the Labor Las,

including programs and agreements relstimg to public work projects as defined"
by federsl sad um 1sbor laws, and to pﬂnuly financed viuu.

56013._ m Muﬁhﬁhuﬂllﬂm.

-~ (=) "!:iiniouu" -uns iﬁ liﬁtrﬁl Cﬁiulmr of tﬁ State o!
New 'jlérli.

- wtmﬁip W —— vrtnmuﬂn MM
hy ag_ qlm:, s group of employers, or a joint spprenticeship: committee -
representing both employers.and a union, and which contains all° terms and ,
conditions for ths qualificatiom, mm&ulmionémn and
training of spprentices;, imcluding such -tm as tho requirement for a urlttcn

spprenticeship mt. :
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1

77;" ) "Approntlé shlLurn—n;" means a vruun agreement between an

‘apprentice and either his esployer, or an appremticeship committes acting as

agent for oqiloyoi's. which agreement contains the terms and conditions of the
qloyuﬂt training o! the spprentice. .

“

: {d)i "Appnnucoilo occq»uon" h [ siiuoa u-ﬁc whiax pouuus .n
o! tho following characteristics: . (1) is customarily learned in_s practical

.Way through training and work on the job; (2) is, in_the judgment of the . ___ -

Commissioner, clearly identified and commonly ﬂcointzod throughout an_ 1nduury.

(3) i3, in the judgment of the Commissioner, not a part of an occupation

previously recognized ss_spprenticsable unless such part is practiced industry-

wide as sn_identifiable and digtinct trade; (4) involves manual, mechanical or.

technical skills and knowledge which require s minimum of 4,000 hours of work
ime

and training, which hours may include the

except that at the discretion of the Commissioner, s new program may require a
mind of 2,000 hours if the Commissioner finds that the particular trade can

spont at related instruct 1on.

be learned within such time; (5) requires related imstruction’ to-supplement the
on-the-job training, which instructlon shall be given in accordance with
Section 812 of the Labor Law; and {6) imvolves.the development of:skill lﬁ!’ﬁ-
ciently broad to be applicable in like cupaﬂuu throughout an InanTstry, rather

Ehnn of restricted lppnuﬁon\fo the p cts of any one Company.

. ,(6) "Spouor" weans an iqloy.r. a: “group “of- equmn. ora jnlnL
apprenticoship committes (JAC) representing both employers and a wnion; which
has the ability to train spprentices; and which is recognized as such by the
Co-lulonor through the nllltrcuon of [ prolnl.

_"Apprenticeship Council’ means tho State Mroiulcosup and '1"n1n:ln¢
e .

Councn osnbluhod pursmt to s.cuon 813 of the Labor Law.

§ 601.4. ure m jﬂﬂtlw.

- (a) NG npprcatiump progm or: urmt slun 59 olilﬁlo for- -
registration by the Commissioner unless. tlie Commissionsr finds that: (1) it _
is in conformity with this requireménts of this Part; (2) the_proposed training
prograa_is in_an spprenticeable occqunou having the charactsristics set forth
in-Section 601.3(d)_berein; (3) it is in conformity with the requirements of -
the Cosmissionsr’s regulation on "Equal Employment Opportunity in Apprenticeship
Training” set forth in Part 600 of Title 12 of the Official Compilation of Codes,
Rules and Regulatioms of the State Of New York; and (4) the sponsor has agreed

to register all spprentices in his s eiploy, or, in the case of a Joint Appreatice-

sh:l;je-:lttoo the participating -bloyu'l have agreed to register all of the
qvpnnueu id their employ. )

{Sj 'nn f—humr -y nﬁo to ncapi a program pmpoua for .
registration if, in his judgment, the program, the sponsor or any participants
are .Unable to Conduct the program in. accordance with thase regulations, the
Equal ﬁloyunt oPportuT:Ity Inulattoa or Article 23 of the Labor I.ag.



(c) sntices -ut 5a iﬁIviBﬁ‘[Iy nquoM @&t i u;!storcil
’’’’’ rqls&.tlon m-y be sifected: -

- ,(1) ly mpﬁ lpunon filing. eopin o!‘ nch Ipprenttcoshtp

: Li albjm tLpﬂor c_iu:lonur s npprovnl by ﬂung & master-
gy of such agreement followed by a listing of the name, -nd othor

required dcn. ot sach Mvidul when npprcnt:lcod. >

{d) The Ca-tuiom !ast be promptly notified by the program sponsor .

of the voluntary-cancellation, suspension, or temination of any apprenticeship
. program Or agreement, with cause for same, and of the status of all apprentices
in the iﬁii-i’ Incninu u-nnpmts for transferring or toriimting thu.

' (e): lipfo?id apprenticeship programs shall be accorded rogtstrnton. )
cvid.ﬁcod by s mtﬁuticn of mzistnttm. .

,,,(f) Micagm or change of rog:ls;oud progrns shall be proqtly »

!ll;itt.dJ program sponscrs_to_the Commissioner snd, if approved, shall be
rocordod nnd uknovlodm as an amendment to such progrn .

ng a;
rument provides for pn'ticipat:lon by & union in any r

of the substantive matters of the apprenticeship prograa, written adinwl. ulii
by the union of the union agresment or 'mo objection' by the union to_the
Tegistration is required. Where no such union participation is provided,”
employer _or employers' association shall simultaneously furnish to_the uﬂtom .
local, if sny, which_ is_the collective bargaining agent of the émployees to_ be -
-;mm. s_copy of its application for registration and of the apprenticeship .
prograa. In sddition; upon receipt of the spplication and apprenticeship -
rogras; the Commissioner shall promptly send by certified mail to such union

PIo
local another copy of the application and of the apprenticeship program together

with a notice that union comments vin be ai:cepted for 30 days after the date

of tho agency u-nm-:l:nl.

0:) -WNhere tho oqiloyou -to' be trained havo 0o collective bu'gnin:lng -
agent, an spprenticeship program may be ptopo:oi for rezistnt:.on by an employér

,or group of ewployers. )
_ 601 :5;".Standards for "*ri'iii’:ieésiii' programs; No_ appiéﬁticeshtp
R ng Program_ registerad unless the Commissioner determines_ that
* the program ucu all the following standards proscribod for, an apprenticeship
progras:

-57
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'

- -_(s)"_The program must be sn orgsnized; written plan_ssbodying the terms
nd_conditions of employment; training and supervision of one or wmore apprentices
n-8h_apprenticesble occupation, es defined in this Part; and subscribed to by

| sponsor who has mqmaon to carry out the spprentice training progran.
o Kiéi,iiiiilx;rox’ff graa must contain the equal opportunity pledge prescribed
ni-Part-600-of-Title 12 of the Official Compiletion of Codes, Rules and -

of New ‘York, and in . programs having more -than five

g ons o the It o% 10Tk, an _PTOSTARS Davin
wgistered epprentices: (1) ah affirmative action plan in accordance with
uch Part 800, and {2) @ selection method euthorized in such Part-800,

() The progras must contain provisions describing the following: =~

© - "{1)-The ssployment and training of the sppremtice in e skilled trade;
and the required minimum qualificetions; .

a

@ The term of apprenticeship; which shell be not less than two -
years or 4;000 hours, consistent with training requirements as established
ot _thet et the .

" by _industry practice as determined by the Commissioner, e:

discretion of the Comsissioner, the term of spprenticeship in & new program

shall be not less than one year or 2,000 hours if the Commissioner finds

after veview of written stantietion of the sponsor and the recommenda-
tion of the Apprenticeship Counclil thet the particular trade can be
learned within such time; g

. (3) The work processes in which the spprentice will receive supervised
work _experience snd training on the job, and the ellocation of the: : .
spproximate time to be spent in each major process;

in technical

- {4) The organized releted and siuppiementsi instructic

subjects releted to the trade which will be provided to eech apprentice,

as required by Section 812 of the Labor Law, with prescribed minimum -

periods of instruction as determined by the State Department >f Education;
(S) The progressively increasing.schedile of wages to be paid the *

apprentice consistent with the skill acquired. - The entry wage. shell be
not less than the minimum wage prescribed by Pederal or State minimum
wage law, unless & higher wage is required by & collective bargaining

_agresment; . . x

. . _(6) The sponsor’s plans for a periodic_review and eveluation of the' .
approntice’s progress in job performance and releted instruction, and the
mamner in which sponsors will maintain records £or each spprentice;
_____(7)_The retio of spprentices to journeymen under ths program as
determined by the Commissicner, consistent with proper supervisiom,

" training and continuity of esployment, and applicable provisions in

collective bargaining egreements;

=58~ e
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'couplotxon for all-who- eolpletnﬂ’;r‘p gTam; \‘""‘

o (0) The spénséx«'a statesent that he will. uﬁly with iﬁiliéﬁli
faderal; 3tate and local occupational safety and health: standards, .-
mcludlnx his_willingnass to_provide adequate_and safe squipment and

" facilities for tnilunx nnd supervision, and safety training for -pprontlcu

on the job.
(9) The probluomrz pOrlod for -ppronglcu, which shall be of

ressonable length, as determined by the Coniulmr.

- (10) The pi i:-.nt and nglnutlon of an_apprentice in 3 dinci
with the provisions of Section 601.6 of this regulation. The apprentice-
””””””” he standards

ship agreement shall directly, or by reference, incorporate t

of the program u part of the -gru-eiii;

o (u) ?hi iiniiir. if iﬁy. by ﬂhieh thc SpoOnsGe proposes to inn;
advance standing or credit_for previously acquired experience, ;rlm:l.ng.
skills; or -ptltugu for_all_spplicants_squally, and_the manner in which
wages will be -djpsud if any -dvnnco standing or credit is granted;

¢h_the sponsor will permit the transfer of
ation to another empioyer, where warranted, with.

_(12) The manner
employer's training obligs r, W
full credit to the lpprontlco for satisfactory uu -and: training umod,

. (13) Tho
by qunliﬁﬂ tnining personnal ;

r's assurance thlt all tnininm \dll Be conauctoa

(u) The manner in which the. sponsor will li'int ncoznitlnn for. tho

'iﬁccessful completion_of apprenticeship, which recognition must include

the_presentation of an gppropru;g_ugv York State cor:Lflc-uon of

A b
‘.

(18) Tho sponsor s usunnco that he will proqnly submit any

-odificlauon or amendment of the rozls:md progran;

The sponsor's agreement to promptly notify the Cb-iulo T

of all porsons who have successfully co-i)lotca -'ppronticeship prognu,
VAL S
u7j 'I'ho sponsor 3 williiiiiiiis to. give niot Iiii “than: 5 days* notice
@ the' apprentice  of any proposed_adverse sction, and cause thoreforo. N
with stated opportunity to the spprentice during such period for _ )
corrective action; unless an otherwise acceptable procedure is provided
for in the eollectlvo barzl.lnlng lgruunt, .

_-__ _(18) The spg};gr sjgugggnnggt the program will be condqctod, =

operated, and administered in confonity with nn applicablo provlslons,
and

(19) The - sponsor's agreement to promptly record, ninuin and submit
to the C ioner such records cerning - lppronticoship as may-be
required by the Co-iuimr and o aws o

er &pplicable laws or rogul-iiom.



_-i _§ 601.6._ Standusds for app
apprentice must receive froa

77777 the program sponsor a copy of the apj fceship
agreement . Tha Commissioner must also receiva fros po - a

of-the apprenticeship agreement as required by Section 601.4 of thesa regulations.

The individual apprenticaship agreement between the sponsor and the apprentice
must contain:

- (l) Names, ce-plo!e Ranues ma signliures of the contracting pli'ttos
(lppnntu:e' and the program registrant or. enployer). arid the name, sddress __ ___
and sigiature of a parent or guardian if the’ nppfen!ice is a minor under 18 years

of age; : :

(b) The date of blrth of lpprontlce, . .
(c) Nmo and address of the progru reglstnnt and reglstntion agency,

- (d) A statement of the trade or cnft which the- apprentice is to be

taught, and the beglnnlng date and term (duration) of :pprentlceshlp,

(e) A statement showing ) the number of hours to be spent by the

apprentice -in work on the. joE _and (2) the number of hotirs to be spent in

.

IR sntwen! settini forth a_schedule of_ the uork processes in the
'rndo or_industry divisions_in_which the_apprentice is to be taught and the
vxlun time to be spent n ench process;

__fg1 A staC. : tod scale of wages to be paid the apprentice
‘Asthsr or net the roquh-od school time will be compensated; o

ipprenticeship rrogram as it exists on the date of the agreeme . and as i

¥ A reference incorperating as yart of -the agreement the snnalr'as of
t

; be. aaerded during the period of the apieemeiit;
- (i‘ 2 avifesen® visr EhE fpﬁi-iiitice will be iéééiéeé,equii ,épporinniiy
In nil phases +f syprenticeship employment and “raising, without discrimination
becausd of Tace, color, feli;im‘.,’ mtlenal ongln or sex; :

under the lppmnticeship agreement, the agreement-may, with
apprentice; be transforred to another sponsor or participan
program, with written ice of. the transfer to

¢redit for. the nusflctory period of thi served upprenticeshlp. ;

k)" The 33 of the \iin* "'eﬁdi:'es’ Division of the U
of Labor where s ors, participants and.apprentices may file requests.for.
~disposition of controversies or differences arising out of the apprenticeship
agreement. Such requests may be filed only when the controversies or differences
cannot be adjusted Iocally or resolved in accordarice with the established trade

procedure or applicable couective bargaining provisions; and

ERIC

Aruitoxt provided by Eic:



O

ERIC

Aruitoxt provided by Eic:

- 601 7. Voluntary snd formsl deregistration of r_gglumd mm -
nmg stration of a program may errecte a) the voluntary action of the

registrant requesting; in writing. the cancellation of the registraliom, or :
(b) by the Commissioner instituting formal deregistration proceedings in !

accordance with the prcvlum’of this Part.

(@) w The Commissicner may cancel Ei\o :
Tegistration of an apprenticeship program by a written ackniowledgement of such

nqucu ainiu, bnt not iimited to, tho following matters:
oy ‘nu ﬂ;lsulﬁon is cancelled at iiiisti-ini;i request, and the ;

- .3 t

- 0y

(2; 'n:ic, within 15 duys of ;iu date_ ofltho ggkmvlgdL ent; the
ragistrant sust notify all apprentices of sTch cancellation and "the

c“ocuvo date;
[_35 That s> z=xsellation uutoutlcuuy ddprivos the lppxentlco

. of hls hndivldual rag' atration; and

(4
from cevougo for sute wrbous.

sho \.:itulom? uay couilstor any - __
apprenticeship training .;tﬁii'fn 1€ he finds that the registrant, sponsor, oOr
any psrticipating iﬁmﬁ-,m:’ ,

i(S) Fonll ﬁro !s

tl) Vlohtod a Federal or State law;

___= 2)- Subverted_the progran intent by hlrh\Lnorkerng,golpors,

shop boys or other titles and uslgning to them werk generally pcrfonod
by lppuntleu, :

(3) Not canductod, opontod. and administered tho pm:nl U
ce-with the intent Of Article 23, or the registered provisions, ~

or the requirements of this Part, except that der:gistration procesdings .

., for violation of equal opportimity requirements shall be _processed in . _
- accordarics with the provisions under Part 600 of 'itle 12 of the Official
Coqnutioa of Coaos, Riles, and Regulations of tle snto of New York; or

LT (4) _Made a false or _misleading ‘statement in ;pnmcnon with the_
registration of the program; or.is not a person of good character and’
rc:ponslbluty.

~61-
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) mmwwn.nﬂ.mgm.

(1), Where iv appears that sufficient cause exists for deraLlstntlon,

the Commissioner shall send a notice to the registrant by registered

ot corti!loﬂ wail, return receipt reque

ted, stating the folloulng.

(i} ‘I‘hc mtlce I: sent pursuunt to this section;

iﬂ)]‘ﬁo ifolma or noutﬁs ofi. whlﬂ\ it li proposea to dereghter
tho ippmticuhip training progm. snd

(111) ‘nu; the pxolm vill be. dnexisnrod unlass; nithin m B
calendar days of the receipt of this notice; the registrant
files vlth the Commissioner a written request for a heirtnp.

{2)_1f the regiatrant requests a hearing; the Commissioner siall

convene s hearing and issue his devermination in lccordlnce with
section 601.9 of this Pu? . ;

(3) In such aotouln-tlon the Comissioner may ailow the reglstrlnt

a n-somﬁlo tlld to li:hieve volunury correctavi: u:tion.

iss
shall_ publﬂh pro-ptly in the state bulletin a notice of ‘the order '~
and_shall notify the registrant, In addition, the Commissioner shall
promptly notify all registered apprentices of the .deregistration of

the program;_ the effective date thereof; that such _cancellation

automptically deprives the apprentice of his_individual repistration:

an;! that the deregistration removes the upprentice from coverage for

State purposes.

e
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A

.

oy

~_~ § 601.8. Ww Ay appreaticeship _
_ _progran formally deregls pursusat to this Part may not be reinstated for

'a_period not to exceed 3 years, nor shall the spomsor or amy @mployeT or umioe:

~ any other nams for such period.

" participant be sligible to register any spprenticaship t¥aining progran under

\.

i, U § 601,9. | Hearings.- Upca Feceipt of & reduest_for s hesring, the

. Commisgioner “Fequest the cmi?:,or,m,xpmng.m _Council to__
] “of the Apprenticeship Council to conduct .
such hearing. The panel shall be composed of an ejual number Of Tepresentativas

designata_a panel from the meabers:

of employers and Of_ewployee_orgspizstions; and slso.may includa the Chairman.
Reasansbls notice of the hearing shall be given by registered mail, return -
reseipt _requested; to the sppropriste sponsor snd the ee-pleimt&: any.

Such notice shall include a reasonable time and place of haaring,

e held, and
a_conciss statement of the mattars pursuvant o vhich tha action forming the

M ANC ace of haa statement -
of _the_provisions of this Part pursusat to which the hekring ias to

basis of the hearing is proposed to be taken. ]

e , B T R ,
liea¥ings shall Be conducted informally and s record made of the sworm. testimomy.

The complainant, and evary party to the procueding shal) have the right to

. .coufisel, and s full opportunity.to be heard, including such cross-exsminstion

_ a3 may be appropriate in the circumstancas. The hearing_ 1_shall; on the -
basis of the record mads in the Wnu;m;.,n:,npom,tgggﬂl\dl{

- tions to.the (ssmissionsr, who aftsr_reviewing such record; roport and .

recomsendations , shall issue his detsrmination within 30 days after receipt of

ths- hearing panel's report. - ) _
- §.601.10, Limitatious. Nothing in this Part of in ahy apprentiSeship
_ -agreement shall operats to invalidats: I

\t\tm employers”and employeas satting wiﬁii_liiirﬁpi?ﬁtiéiimp standards; ox

\

) any special provisions for veterans, minority persons, or femsles in_

the standapds, spprentice qualifications, or operation of the program, or in the

- spprenticeship agreement; which is not otherwise prohibited by law, executivs
order, or authorized regulation. i
[ o Lo . . !
§ 601.11. - Complaints.
____(a)_Auy perscn, fira, corporation or labor organization may file s

complaint alleging that s Tegistsred apprenticeship program is not opersting
in-accordance with Article 23 of tha Lsbor Law,-or-of any provision of this
regulstion; or vith ths Equil Employment Opportunity regulation, or with the.
apprenticeship agreement. Ths Commissioner shall investigata such complaints,
and shall rosol\ﬂo them in accordance with the provisions of this regulstion.
- '{b) Any complaint concerning diacrimination or other_equal opportunity-
mattar shall be submitted, processed, and resolved in accordance with ths
applicabla provisions in Part 600 of Titls 12 of the Officisl Compilstion of

_ Codas, Rulas and Regulations of the State of New York.

.

(a) Any spprenticeship provision in any collective brgaining sgreement |

\

A
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.+ agreemsat, msy be submitted by an-apprentice, or his authorized represe
. to the Commissioner for review.. Matte

() B;copt for matters coversd undcr pu'nlnph (b) of thts section,

: qny eontrwm! or difference arising under an apprenticeship agreement_which

cannot be adjusted locally, and which is not covered by

collective ypgnlning
tive,’
pred by -a collective bargaining
agreement, however, shall be submitted and j)i-ocos's'oa in accordance with the
procedures thexein provided, and once 3o submitted, may not be sub-ittoil to

!ﬁo Coituimr as & complaint. / E’ :
. R

Id) A eoqunnt -n:; be in_ #ittnijna,ﬁiiid, by the:éaﬁmiiﬁiﬁt; or -~
bis suthorized. representative. It shall set forth the spacific matters complained
of; together with all relevant_ t'ac‘u _and circumstances. Copies of all pernnent
documents nnd correspondence shnl;l accompany ‘the compleiat.

1
{i) The Cosmissioner. sbn/l mder Ldotomtnnton,ui;hin 90 dnys after
.rocaipt of a cosplaint under subdivision (c) of this section: hased upmon such

' investigation of the matters s tted _as he may_find_necessary. During such

90-day_period the Commissioner/shall make reasonable efforts to effect a .
satisfactory resolutton hetween the parties involved. If so resolved, the

parties shall be notified that the case is closed. If the Commissioner

463 3N _ Ve _NULIRAICY -LHE> _L83T 15 L4193 RNELLLL ol oLLind S

determines that sufficient cause does not exist for ,dereglstntion he shall

dismiss the complaint. If the Commissioner determines that sufficient cause

exists for deregistrati

of this Part. Where a determination is rendered, copies of snie shall he sent
to nll tntonsted pu!tes. .

he/shail proceed in accordance with Section 601.7{(c)

(f) Noﬂiing in this Elrf shall operate to pmhiblt an npprentlce from

olccﬁﬁ to institute lpproprinte court proceedings.

»

ports. . Each. progrm rcgistuut Shall: Eeep aaequatc
es_of_the operation of the apprenticeship propram,

____§ 601.12; ,,Rocords

:iujgiinz _but_not limited to job assignments, _promotion, demotion, lay-6ff of.

termination;, rates of pay/or other forms of compensation or conditions of work;
and any. other records pertinent to a determination of complisnce with Article 23
of the Laber Lsw and thts Part, in such lltnncr lnd form as may be required by °

_

In addition to tnfoz-ut'on provided during .regullr ‘Uepartment field znspecuons

each program sponsor, -each apprentice shall proaptly submit such reports to .

the Depsrtment. as the g-iuioner in-his-discretion shall require. Such

7 rcpom shall be made 'fm forms p’rescribeil by the’ Colnissianor. -

#1145} in the 'P—_!'chmo Totary of State.

1 dsterminaticis
T changes of this. .
the Tpprenﬁceship

This regulat

fon shzll become effective on ' -

b

rinted by New York State ' - : g

. Yok St = S
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R TEN ST
ORDER OF PROMULGATION

‘of new regulations on

EQUAL EMPLOYMENT OPPORTUNITY IN APPRENTICESHIP

TRAINING

 Pursuant to the authority vested in me by Section 811.1()) of the New
York State Labor Law; I} PHILIP ROSS; Industrial Commissioner of the .

State of New York; hereby repeal the present Part 600 of Title 12 of the

Official Compilation of Codes; Rules and Regulations of the State of New
York; *:Equal Employment Opportunity in Apprenticeship Training,” as -

herein attached; to becomE effective on November 20, 1978. —_—
“The new Part 600 conforms New York State’s standards to Federal
requirements (Title 29.CFR Part 30): Such conformity is necessary to retain

approval of State programs by the Federal Labor Department.
Witness iy hand and the seal of Deparument of Labor this 13th day of .
November, 1978."

PHILIP ROSS __

inidustrial Commissioner

CERTIFICATION

1, PHILIP ROSS, Industrial Commissioner of the State of New York,
hiereby. certify that.the atached Part' €00 of Ti's 12 of the Official
Compilation of Codes; Rules and Regulations of the State of New York was
promulgated on November 13; 1978 pursuant to the authority vested in me
by Section 811:1(j) of the New York State Labor Law, and that the nbtice
required by Section 202:2 of the State Administrative Procedure Act was -

published in the State Bulletin on September 12, 1978.

~ PHILIPROSS
Industrial Commissioner
_ DATED: New York, New York

November 13, 1978

/
/
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Section 600:1 - Scope and purpose.. .

‘l'ms Pa\rtsets forth polu:xesand procedures to promote equahty :

- of upponumty in apprenttceshxp programs registered with the New York

| State Depmment of Labor: These policies and procedures apply to the

. recruitment_and selection of apprentices; and to- all conditions of

" émployment and training during apprenticeship. The procedures estab-
lished provide for review of apprenticeship rograms for registering.of
apprenttceshtp programs,=for processing complaints, and for deregister- -
ing noncomplying apprenttceshtp programs. The purpose of this Partis to
promote equality of opportunity in apprenticeship by prohtbttmg dis-
" crimination based on race; color, religion, ‘national origin, sex, or disabil-
ity or marital status in apprent:ceshtp programs, by requiring afﬁrmatwe
action to provide equal opportunity in such ‘apprenticeship progranis, and
by coordinating this Part with othtr equal opportunity programs. -

a

600.2 - Definitions
(a) ‘Commtsstoner“ means the Industnal Commnsnoner of the State of
* New York or his deS|gnated reprosentative.
() “*Agency'* means the New York State Department of Labor.

(?5 “Department' ’ means the Umted States Deparlment of Labor

-

' f\aj ::E;mglgyer: @Eiﬁs any person or organization employing an ap-
prentice; whether or not the apprentice is enrolled with such personv
or orgamzatron or with some other | person or orgamzatton

(e) “1}2@&@5@@ §F6§ﬁiii'i" means a program registered by the

- Commissioner and evidenced by a certificate of 1 registration as meet-
tng the Standards ‘of the Commtsstoner for apprcnttceshtp

® r§ggn§t‘ means any person or Organization operating an appren-
. ttceshtp program, imespective of whether such person or organiza-
‘tion is an = ployer :
[$3) “Dtsabtltty" shall be hmtted to physn:al mental or médical condt-
" tions which are unrelated to the apprentice's ability to perform the

- duties of the apprenttceable occupation.

=69-.
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(h7 "Iipprentrceshlp Councrl" ‘rneans the Statc Apprentnceshlp and

. Training Councnl estabhshed pursuant to Secnon 813 of the l:abor_
‘Law. - 4 K : :
(l) "Labor market area’” means the pnncnpal count- ties in

whlch the appnentrceshlp program operates:

=

600 3 Authority to adopt State plan. .

The authonty for the rmplementatuon and adopnon of lhlS Part
affectmg the registration of apprenticeship programs with the State of -
New York is vested in the Commissioner, under authonty of Secnon 811

of the l:abor l}iw

600 4- Equal opportunlty standards

- (a) Obllganon of sponsors Each sponsor of an apprcntlceshlp program
shall:
(l) Recrmt, setect employ arlq Vtmrn apprenncss dunng their ap-"' '

prentnceslup ‘without discrimination because of race, color. re-

'hglon. national o, ongm, sex, dlsablllty, or mantal status;

7 @ Uniformly apply rules and.regulations conceriing apprentices,
’ including. but not limited to, equahty of wages, periodic ad-

‘vancement, promotion, assignmert of work, job performance,

“rotation among all work processes of the trade, imposition of

. penalities or other diSCipllﬂm action, and all other aspects of
4 . the_apprenticeship §;ogia;n admlmstranon by the program
" . spomsor; - . i

. 7 (3) Take affi matrve acuon to provnde equal opportumty in appren-
1 - ticoshlp, including adoption of an afﬁrmatlve action plan as

o requuedbythls Part. - .
(b) Equal opportunity pledge. Each sponsor of an apprentxceshnp pro-
" gram shall- mclude in its standards the followmg equal opportunity

pledge

~J -
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‘The recrultment selu':tton. employment, and training: of

'apprentrces during their apprenticeship, shall be without dis-

. crimination becauseof race; color; religion; "national origin;

sex, disability.or- marital status. The sponsor will take affir- -

fiative action:to’ provrde equal opponumty in apprenttceshtp

‘and will operate the apprenticeship ‘program a$ required

urider Title 29 of the Code of Federal Regulations, Part 30, .

and Title 12 of the Official Compilation of Codes, Rules and’

Regulations of the State of New York, Part 600.”

(c) ‘Programs presenrly regrslered Each sponsor of a program regrstered

_ with the Commissioner asof the effective date of this Part shall, wrthrn 30

days of such effecuve date, take the following actron
QY lnclude inthe standards of rts apprentléeshrp program the equal

e opportumty pledge prescnbed by subdivision (b) of this Secuon. -
(2) Adopt an affirmative actron plan requrred by Sectron 600.5;and

(3) Adopt a selectron procedure requrred by Secuon 660 6 A spon- E
- soradopting a selection method under. Section 660:6(b) (1), (2);

or {3) shall prepare, and have avmlable for submissron upon

* request, copies of its amended standards. affirmative action

plans. and selection prnocedure A sponsor adopting & selection
methiod under Section 600.6 {b) (4).shall submit to the Commis-

sroner copies of its standards, affirmative : action plan and selec-

- tion procedure in accordanee with the requirements of Sectlon '
’ ,_600 6 (b) (4) G (@-

(d) Spbmn seekmg new regrsrrauon A sponsor of a program seekmg '

_nmew registration. with the Commissioner shall submit copies of its prop-
‘osed standards, affirmatrve action plan, selection procedures, and such

\ other information as may be required. The program shall be registered if

such standards, affirmative action plan and selecuon procedure meet the '
requrrements of this Part. R -

(e) Ptogmms subjecr to approved equal employment opport umry pro-

- . grams: A sponsor shall not be requrred to adopt an affirmative action plan

“under Section 600.5 or a selection procedu+s: ‘under Section 600:6 if it -

"submits to-the Commissioner. satrsfactory {vrdence that it is in com-:

' phance with an equal employment opportumty program provrdrng for the

. :ii: -t .




_selecllon of apprennces and for afﬁrmauve action in apprennceshnp. _
- including goals and timegables for women and minorities; which has been
approved as meeting the requiremments of Title VIi of the Civil Rights Act

of l964 as amended (42 USC Zlﬁe et seq) and its |mplemennng

: rmplememmg regulanons m Tltle 41 of the Code of Federal Regulanons
- .Chapter 60; Provided, that programs approvéd modified or renewed

- subsequent to the effective date of this Pat shall qualify for this exception

‘only if the goals and umetables for. minorities and women for the selection

of apprentices proinded for in such programs are equal to or greater than -

the goals required under this Part:

: (f) Program with fewer than five apprentrces A sponsor of a program in -

which fewer than five apprentices are indentured shall not be requlred 10,
adopt an affirmative action plan under Séction 600.5 or a selection
procedure under Section 600.6 provrded that such program was not
adopted to circumvent the requiréments of this Part. :

> -

600. 5- . Affirmative action plans ‘

(a) Adoption of aﬁrrmamga action plans. A spisii,sa’r"sjcaﬁiﬁiiﬁﬁiéiji ta
equal opportunity in recruitiment, selection, employment; and training of
: apprentlees shall include the adoptlon ofa wntten afﬁrmanve action plan.

(h)f)eﬁnmon of aﬁirmmive acnon Affirr"atlve actlon |s not ‘mere

passive nondiscrimination. It rncludes procedures, methods, and pro-

grams for the i |dent|ficatxon,posmve recruitment, training and motivation

of present and potential minority and femalé (minority and nonminority)

apprentlces including the_ establishment. of goals and timetables. It is

.action which will equahie opportunity in apprenncethpso as to allow

full utilization of the work potential of minorities and women: The ovarall

result to_be sought is equal opportunity in apprenticeship for all

individualsy chlpanng in or seeking entrance to the State's labor force
(c) Ourréach and posmve recrunmem An acoeptable afﬁrmnve acuon

plan- must n]so mélude adequale provision for ouueach and posmve
-’52_ ‘ - ’ R
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recruntment that would reasonably be expected to increase munonty -and

fsmale participation in apprenticeship by. expanding the opportunity of

mmormes and women.to become eligible for apprenticeship.selection.In -

orderto achieve these objectives, sponsors shall undertake activities such

- asthose listed below. Itis not contemplatedthat each sponsor necessarily

-~ will mclude all the listed activities in its affirméttve action prograni. The

scope. ofv the affirmative action program will depend on all -the

circumstances including the size and. type of the. -program and its! -

resources. However, . the- sponsor will be required to undertake a

significant number of appropriate activities in order to enable it to meetits

obhjatnons under this Part. The affirmative action plan shall set forth the

- »specific steps the sponsor inténds to take m the areas hsted below

tn Dlssemmatlon of mfon'natxon concemlng the nature of the

apprenueeshlp. requirements fot:admlsslon to appientlceshlp.

availability of apprenticeship opportunities, sources of appren-

ticeship appllcatums, ‘and the equal. opportunity_policy of the

sponsor: For programs accepting applications only at specified

mtervals. such_ information shall be disseminated at least 30

days in advance -of the earliest date for application -at” each

interval. For programs customarily receiving applications

. throughout the " year;. such ‘information -shall be regularly

dlssemmated but not less frequently than semi-annually. Such

information shall be given to the Commissioner,- Eniployment

Servnce offices, local schools. woimen's. centers,. outreach

programs and community organizations which can effectwely
‘reach minorities and women, and shall be. pubhshed in news-.
'papers which are circulated in the minority commumty and

among women; as well as the general areas in which- the

program spons&r operates. '

T Pamcxpauon in annual workshops conducted by Employment
Service agencies for the purpose .of famnhanzmg school;

- Employment Service and other appropriate. personnel with the

appxenuceshlp system and current opportumtxes therein;
~ (3) Cooperation ‘with local school boards and vocational educatmn

systems to develop programs for preparing students to meet the

standards and criteria required td qualify for entry into appren-

ticeship programs

-73=
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a1 lnternal comn.'*'-‘-c mo" of the sponsor s equal opponumty
| policy in ¥+, * ~ ‘imier as to foster understanding, acceptance,
| and suppm ;i jg ihe SPONSOr’s various officers, sUpervisors,
emplo: ~.s nembers and to encourage such persons to take
. the ':eeasagy action to md the sponsor in meeting its obhgahons
) under this. Part S .

;

(5) Engagnng in programs such as oumeach for tbe posmve
_ rlecnuunent and. preparauon of potential applicants for appren-
ticeships; where ‘appropriate and feasible, such programs shall
provnde for ptelesung experience and training. If nc such :

: ,programsareln existence the sponsor shall seekloxmhatethesc ,
- programs. In initiating and conducung these programs, the

sponsor. may .be requu'ed to work with olher -Sponsors - -and

appropriate community orgamzauons The sponsor shall also

initiate programs to prepare women and encousage women to

enter tradmonaﬂy maie programs..

(6) To encourage lhe es(abhshment and utlhzauon of programs of
pte-apptenuceshxp. preparatory trade training; or others de-

sngned to afford related work experience or to prepare candi-

! dates for - -apprenticeship; a sponsor shall make appropriate

. provision in its affirmative action, . plan to assure.that those who
o compjete such programs afe afforded full and equal opportunity

for admnssxon into the apprenuceshlp progmm

(7) Uuhzatlon of journeypersons to assist in the lmplementanon of
~ the Sponsor s affirmauve acuon program

(é) Granung advance standmg or credu on the basxs of prevmusly

acqulred ‘experience, training skdls, ar aptitude for all appli-

* = .cants equally: : . .

(9) Adxmmng to apprennc'shlp persons wlrose g exceeds the
maximum age for admission to the program, whae such action -
assxsts the sponsor in aéhievmg its nfﬁnmmve action obllga-
uons

o -
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o mmomy ‘group. Subdivision 12 of Section 296 of }h&
. ‘Rights Law permits an employer, empltiymem ageucy,

abor /orgamzauon or joint ‘labor-management committee to
out a plan, approved by the .DlVlSIOll of HumanRxghts to

, /mcrease the employment of a minority group which has a

. / Statewide unemploymem rate that is dxspmpotuonatply high in

comparison with the Statew:de -unemployment rate of :the

enqil population. Any plan approved under this measure must

. be in writing and the State Division of Human F
shallbeforalmntedpinalandmybe cin
good cause. . _

atany time for

on-to cnsi 1 itmén‘? selec-
tion, employment, and training of apprentic ces during appren-

" ticeship shal be without discrimination because of race, color,
religion, national origin, sex; disability; or marital status; e.g.,
' gmeml publication of apprenuewhlp opportunities and advan-

tages in. advertisements; industry reports, afticles, etc.; use ot‘

picscm:mnnnty ‘and femsic apprentices and journeypersons : as

recruiters; carter counsehng, periodic auditing of affirmative -
action. ptograms and activities; and development of - twsonqble

pmcedures between the sponsor and employers.of apprentices to

j ensure that cmployment opportunity is being gnmwd including

(ll) Other appfopnate acmm to ensure thatthe fect

. 'mepoﬂlng systems, on-site reviews, briefing sessions, etc. The

. affirmative action program shall set fonh the specific steps the

Sponsor intends to take in the above areas, uﬁ&eﬁfni ﬁiﬁgﬁph

Po-

() Goals and fimetables. |

(l) ﬁsponsorndopnngasclection method underS’ectléiiGOO 6(b)‘

(1) or (2) which ‘on the basis of the ‘analysis- described in

subdivision (e) of this Section has deficiencies in tezms. of

underutilization of minorities and/or women (minority_and

" nonminority) in-the craft or crafts fepresentex by the program.
, shall include in m MVG aclmn plan péwentuge goais aﬁa

, and nonmmonty) appllcanls mlo the eligibility pool:

@ Asponsoradophngaﬁlu:uon method underSecuonGW 6().

(3) or (4) which on. the bms of the am]ysls descnbed in

o L

‘;?<‘—7_5'— A .o
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% - subdivision (¢) of this Section has deficiencics in terms of the
{* . underutilization of minoritics and/or women in the craft or crafts-
;71 represented by the program shall include inits affirmative action’

. plan pﬁcaiuige goals and timetables for the selection, of
minority and ferinale (minority and nonminority) appl! “8Rte. for
the xppréuuccshxp program.

(&) “Underutnhzanon" as used in this gubd;VJSion tcfers © lhe

' (minority and nonminority) in . the particular craft or_crafts -

represented by the program than would reasonably.be expected °
o in view of an analysis of the specific factors in subdivision (e) of-
*+  this.Section. Where; on the-basis of the analysis, the sponsor
- . determines that it has no deficiencies; no goals and timetables-
" -/ need be established. However, where no goals and timetables
S have been established, the affirmative action plan shall include a
*".  detailed explanation why no -goals and nmetables have been

. eslabhshed » & .

- '(3); Where the sponsor faﬁs to submn goalsand umetablesaspanof :

its afﬁrmauve acuon 1 plan or submlts goals and timetabi&s which

sponsor has deficlencles in terms of underuuhzanon of
minorities -or women (minority and nonminority) within the
meamng of thns scctnon, the Commlssloner shali &stabhsh goals

T _ The. spon%or smm make good faith efforts to attain these gogls '

and timetables m aécordance with the requlrement ot' thlx

s ¢ 7sectiom ¢ |
(e) Analym to Jetermme Ef feﬁaencnes exzst The sponsor/s determina-
tion as to whethier’ goals and timetables shall be established; shall be based
on an dnalysis of at least the  following factors, which analysis shall be set

fonh in wrumg as part 6f thé affirmative actxoh plan

(l) 'llhs slze of thie working a age minority and female (mnnonty and
o nonmmomy) populauon in'the program sponsor 3 labor market

oarea,.




O

ERIC

Aruitoxt provided by Eic:

o -
(¢3) The size of the mmonty and female (mmonty and nonmmonty)

labor force in the pmgnm sponsor s labor market area.
(3) The percemage of mrnonty and female (minority and nonminor-

ity). _participation as appre entices in the particular craft as

compared with the percentage of minorities and women (mmor-
ity and nonmmonty) in the labor force in the program sponsor s
Iabor market area;

(4) The percentage of mmomy and female (mmomy and nonminor-

ity) participation as journeypersons employed. ‘by_the employer

or employers participating in the programn as compared with the

percentage of minorities and wormcii {minority and nonminori-

" ty) in the sponsor’s labor market areaand the extent to which the

sponisor should be expeeted to correct any deficiencies through

the ichievement of goals and timetables for the selection of
apprentices; and

(5) The general avarlabllny of mmormes and women (mmonr 3

(ﬂ Esmbhshment and attainment of goals and tzmetabier The goals and

timetables shall be established on the basis of the sponsor’s anal) sis of its

underutilization of minorities and women and its entlreafﬁrmatlve action
program. A single goal for minorities and a separate. single goal for

women -is- acceptable unless a pamcular group is_employed in a

substantially disparate manner in which case separate goals shall be

established for such group. Sueh separate goals would be required, for

example, if a specific mmonky group of women were underutilized even

thoiigh the sponsor had achieved.its standards for women generally. In

establishing -the. goals, the sponsor should consider the results which
could be reasonal:ly expected from its good faith efforts to make its

overall _affirmative action program work. Compliance with these re-
quuemems shall be determined by whether the sponsor has miet its goals

withiin its timetabies; or failing that, whthcr it has m..d° good faith
effons to meet its goals and timetables. lis-**good faith efforts’* shall be
}udged by whether it is following its affirmative action program and

attempting to make it work; including evaluation apd changes in its

program where necessary to obtain the maximum ef ctiveness toward

77 :



oals. However, in order to deal fairly with program

the amiinrnéit of its
* sponsors, and with w
and timetables requirements, during the first 12 months after the effective |
date of these regulations, the program sponsor would generally be

ta goal for women for the entering year class at a rate which

expected o
isnot less tlEIFSQ percen of thg proportion women are of the workforce in
© the pmgra

ponsor s I

mar:ketma and set a percentage goal for

the ﬁrst 12 rnonths after the effectrve date of these regulanons sponsors

are expected to make approp jnate adjustments in goal iew}els (See Section
600 9 [b]. ) '

|

program sponsors data and infwmation on mjnorny and female (minority
and nonminority) labor force -iaracteristics for each Standard Metropoli-
~-tan-Statistical Area and for other special areas as appropriate.

|
i
“ Lo rmomnom\ e 3 a
! 600;6 - Sdectlor: of apprentices.

(a) Oblrgatwn af spon.rorr In addléon to the development of a wntten

affirmauve -action plan 10 ensurethat rmnontles and women have an eqv '

'ty in apprentrceshrp,

sponsor shall further p’ov:dc in its a irmative action program the

i Selection of apprentices shall be made rEnder one of the methods speci:ied
in the follownng subdivision (b) of thxi Section.

(b)é‘gifeﬁt{xpn methods. The sponsor s all adopt orne of the fohowmg
methods for selecting apprentrces S v

(l) Selection on basrs of rank fro pool of eligible apphéants .
(i) Selection. A sponsor may select apprentices from a pool of
ehgible ‘applicants created in accordance with the require-

ments of subparagraph (iii) f this paragraph on the basis of

*he rank order of scores of applicants on one or more

qualification standards whete there is a significant statisti-

H!" ;‘

omicn who-are entitled to protection under the goals ...



(i)

cal relationship betwcen rank order of scores and petfor-

mance in_the_apprenticeship program. In demonstrating
such relationship, the sponsor shall follow the procedures

set forth in guidelines on employee selection procedures
published in 41 CFR Part 60.3.
Requiremenits. Thie sponisor adopting this method of select-

ing apprentices shall meet the requirements of subpara-

graphs (iii) through (vi) of this paragraph.

(iiiy Creation of pool of eligibles. & pool of eligibles shall be

‘created from applicants who ‘meet.the, qualifications of .

‘minimuin legal working age or from applicants who meet

qualification standards in_addition to minimum lcga:
workiig age: Provided, that any additional qualification

standards conform with the following requirements:

(@) Qualification standards. The qualification standaids;
"" and the procedures for determining such qualificdtion
standards, shall be stated in detail and shall provide
criteria for the specific factors_and attributes to be
considerzd in evaluguig applicants for admission to

iie poul shall also be specified: All qualificatic

standards, and the score required on any standard for
adriission to the pool shall be directly related to job
pericimunce, -as shown by a significant statistical
relationship between the score required for admission
to the poot; and performance in the apprenticeshi:,
prograni: 'n demonstrating such relationship, the
sponsor shall follow the procedures set forth in 41 CFR
Part 60:3: Qu:lifications shal] be i:biis;iEe’red as sepa-

rately required so that the failure of an applicant to

" attain the specified score under a single qualification
standard sbali disqualify the applicant from admission
to ‘the pool. '

(b) Aptitide tests. Any qualification standard for admis-

sion to thé pool consisting of aptitude test scores shall
be direcilv telited to job performance, as shown by
significant statistical relationships between the score

7 .
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oalhelp‘hhufeiiiiiiqﬁiedfcﬂdmmontomepool
uﬂmmmef_’”, eship program. In
umar«mmnmmws “These

‘ requnemuﬂﬁllilaobeiﬁiliciﬂetoiﬁiidéiiﬁis

byﬂnsmwmotmyahum

agency.oto:xumnmpgu!mdiide’cuonor

©

@

mittee will not be approved by the eonmnmoner un-

less such test meets the xquimmems of this subsec-
tion.

Educauouil attainments. All educanonal atmnmcms

or achievements Bqtﬁhﬁcaﬁons for admission to the

pool shall be directly related to_job performance as

shown Byiiigmﬁcmtmualmhnomhlpbam

the score mqumed for admission to the pool and per-
for.cance in the apprenticeship program: in dem-
oastrating such relationship; thcspmsonhaﬂmectihg

: 'quirements of 41 CFR Part 60.3. School recordsora

vassing grade on the gensmal education development
tests recoynized by the State orlocal pw*ilic instrection
authority slnll be ewdEEcE of edixcanonal aclneve-

fonnly 5 all appha'.ms

ura! mlemews Onal mu.:vxews shall not be used as a'

qualificating s‘hn’dird for admission into an Elxgiinlny

.pool. However, once an -applicant is- - placed in the

ehg!blluy -pool; and prior to celection for appreiitice-

: dnpfmmlb;pwl Izershemybemm.oa&mxt

to an oral interview_ Oral interviews 3w oe limited to

such nbjective questions as may be required to deter-

mine the fitness of applicants to enter the apprentice:

ship program; but shall not include questions relatifig

to qualifications. prevlonsiy determined in gaining en-

trance to the eligibility pool. When an oral interview is

8§o- s



””” sed; each mtcrvwwer shall rccord the qucsnons and

thc general nature of the R"pllcant .7 swers; and shall

prepare a summary of &n3 conclusions. Each applicant
rejected from the pool of eligibles pgﬁtﬁhe _basis of an

oral interview shall be given a written statement of

such rejection, the reasons therefore, and the appeal
rights available to the applicant.

L l\oz.ﬁéatmn oixpphcams All appllcants who ‘meet’ thc"

_equirements for édmxssmn shall be notified and placed in
. the ellglblllxy pool The program sponsor shall give each

rejected épphcant who is not selected for the pool or the
program notice of his or her rejection, including the reasons
for th rejection; the requirements for admission to thé pool

of ellglblcs, and the appeal rights avallablc to the applicant;

(V) Goals and tiiiiétzibles Thn sponsnr shall establish where

required by Section 6005 (d), percentage goals and timeta-

bles for the admlssxon of minorities and women (minority

-'and nonminority) into the pool of eligibles, in accordance

with the provisions of Section 600 5 {dy, (e) and (f)

i) Compllancc A sponsor shall be déémed to be in com-

pliance with its: committments under subpamgréph (\) of

this paragraph lf it meets its goals or timetables or 17 't

“~akes a good faith effort to meet these goals and time-

tan.es. In the event of the failure of the sponsor to meet its

goals aad timetables, _it_shall be §..en an opportunity to

~ demonstrate that it has made every *good faith effort’” to

meet .its. committments (see Section 600.5-[f]).. All the

actions of the sponsor shall be reviewed and evaluatcd ifi

" determining whethcr $uch good faith efforts have been

made.

2) Random selectlon from pool of ellglble appllcanls

(i) Selection. A sponsor may sclcct appmntu:cs from a pool of

eligible appllcants on a random basis: The method of ran-
dom selection is subject to approval hy the Commissioner.

Supervision of the rindom selection process shall be by an

-81-




1mparl|al person or persons selecled by lhe sponsor, but nol
associated with the administration of the apprenticeshif

program. Thé timeé and place of the selection, and the

number_of_apprentices 10 be selected, shall be announced.

The place of the selection shall be open to all applicants ; and

the-public: The namés of apprentices drawn by this iriethod

shall be posted immediately following the selection at the

program sponsor’s place of busmess

(ii) Réqmremenls The sponsor adoplmg this metho i of select-
ing apprentices shall meet the requirements of subpara-
graphs(m) through' (v) of paragraph ( l) of lhls subdlvmon

and notification of applicants.

(ul) Goals and llmetables The sponsor shall estabhsh -where
reqmred by Section 600.5 (d), percentage goals and
timetables for admission of minorities and womei: (minor-

lty and nonminomy) into the pool of eligibles in accordance

with the provmons of Section 60(‘ 5 (), (&) and (.

ivy Comphance Determmauons as 1o the sponsor S com-

pliance with its obligations under these regulations shall be

in accordance with the provisions of subparagraph (vi) of

paragraph (H of subdivision (b) of this Secllon

3) Selectlon from pool of current employees.
(i) S-lection. A sponsor may select apprenuces from an

ehglblhly pool of the workers already employed by the

program sponsor in a manner prescribed by -a colloctive

bargalmng agreement where such exists; or by e

sor’s established promouon pollcy Th: spo RN aaopn. P

thi: method of selecting .apprentices st. - _.ia'dish_goals

and timetables for the selection of m'homy and- female
appreniices. unless the sponsor conciudes in accordance
with the provisions of Seciion 600.5 (d); (e); and (D that it
does ni:t have deficiencies in terms of underutilization of
minorities and/or women (minority and nonminority) in the
apprenticeship of i 1oume1person crafts represented by-the:



(u) Complﬁﬁ mms as_to_ me xponsors Tom-

ﬂmwﬂhﬁoﬂ:pumxum}gr%mghhtmm shall be
edm raph. (vi).-of -

jn accovdance with provisions of su ,
e ‘_,mh(l)d -subdivision (b) of this section.

@ Alternative selection methods. . ’ N ','
) ‘iclecuon. A sponsounay xclect appre'mc:s by means. of

any othér method including its present_ selection method;

Provided, tlm thc sponsor meets the followmg requlre-

) iﬁéms:
(a) S’el’e’cﬁoﬁ method and goals and umetables Within 30
days of the effetﬁVe date of this Fan the sponsor shal
complete development of the rev:ceq selection metlui

it proposes to use along. witl. sc_rest of its -written

1 Py o

affirmative action program mcludmg. where required

by Section 600.5 (d) its percentage goals and time-

tables for_the selection of minority andjor ‘émale

(mmouty and nsimisiority) apphcams for apprentice-

ship_ and its writter analysis;_ upon which such goalc
and timetables; or lack thereof; are:based. The estab-
lishment of goals and timetables shall be in acccrdance
with the provisions of Section €00.5 (d); (c) and ‘f.

. The sponsor-may not implement any such selection
‘method until the Commissioneg/bas approved the
selection method as meeting the requirements of clause
(b) of this subparagraph and has approved the remain-
der of its affirmative action program including its goais
and timetables. If the Commissioner fails to act upon
‘the selection method and the affirmative action pro-
gram withii 30 days of its submission, the sponsor then
may implement the séla:tlon method

:8) Qualification standards. Appre,nn,ces,sfhall, be selected
- on the basis of objective -and specific qualification
standards. Examples of such standards are fair aptitude
tests, school diplomas or equivalent, occupationally -
tssential hiealth requiretfients, fair interviews, school -
grades, and previous work experience. Where inter-
views are used, adequate records shall be képt includ-



I rng a bnef summary . of each mtemew and the
conclusions on each of the specrﬁc factors, .8,
motivation, ambition and willingness to ‘accept direc-
tion which are part of the total judgement. In applytng .
"any such standards, the sponsor shall meet the re-

: qmrements of 41 CFR ?nrt 66 3

(||) Complmnce Determmauons as. to the sponsor s com-

pliance with its obltgattons nnder these regulauons shall be

-in acco:dance with_the -provisions of . subdivision (vi). of

_paragraph (1) of subdivision. (b) of this section:-Where a

' . sponsorkdespite |ts goodfattheffons. falls to meet its goals

' sponsor may be reqmred to make appropnate changes in |ts

afﬁrmauve actton program to the extent necessai'y to obtaln

the fmlure of the sponsor to meet its goals |s attnbutable in
substantial part to the-selection method. Where the. -spon-
sor’s failure to meet its goals is attnbutable in suUstantial
part to its use of a qualtﬁcatton standard_which has

adversel)t affected the. opportunities. _of miuorities and/or

wormnen (mlnouty and nonmmonty)for apprentice’ “ip;. the

' sponsosmaybe reqmred to.demonsirate that such qualifica-

ti~n standard is: directly related to _]Ob perforiaance; in

accordance with the provisions of (i) (iii) (a) of this

snbdlvrston

600.7 - Exlstlng Ilsts of ellglbleo and publlc notlce.

= K sponsor adopttng a selectlon method under Secllon 600 6 (b)
(l ) ot (2) anda sponsor adoptmg a selection method-under section 600.6
b)) (@ who detpritiines that there are fewer minorities afid/or women
(minority and RMInority) or its existing lists of chgrbles than would

‘reasonably be expected in wew of the analysis d-'sonbed in Section 6005

 su-

S0




L e

(&) shall discard all existing eligibility lists upon adoption of the selection

" me*hods required by this Part. New ehgnblhty pools shit be established
~ and lists of clnglblht) a00ls shall be posted at the sponsor’s place of
- business. Sponsors shall establish a reasonable period of not less than two
" weeks for acccpllng app lcanox 3 for admnssnon to an apprenllceshlp ‘

earlwsl daté for appllcatnon for admnssnon to thc ;"r-«'enuceshnp program
{see Section 600.5 [c] on affirmative »:tion with respect to dissemination
of information).-Applicants who have been placed in a pool of ellglbles :
shall be tetained on lists of eligibles subject to selection for a pénod of

two years. Applicants miy be removed t‘mm;the list at an earlier date by

their request or following their fmlure 1o respond to_an-apprentice job

opportumty given by cémﬁeﬂ mml. return receipt requested: Applicants

‘wha have been accepted in thc program shall be afforded a. reasonable

penod of time 1 Yight of the customs and practices of the industry for

repomngfonwork AlL appllcams shall be treated equally in determining -

such period of time. It shall be the rcsponsnbihty of the applicant to keep

the sponsor informed of his’ ‘or her current manlmg address. Upon request,

~ a sponsor may restore to the list of eligibles applicants who have been
* removed from the list or who have failed to respond lo an apprentlceshlp
job opponumty

6008 - iﬁéééﬁéd}

éﬁﬁ;é - Records:

(a) Obhganons of spanxars Each sponsor shall keep adequate records

including a summary of the . quahﬁcauons of each applica~:; the basis for

evaluation and for selection or rejection of each applicant; the records

pertaining to interviews of applicants, the original application for each

apphcanl. information relative to the operation of the apprenticeshlp

program; including but not limited to job assignment, promdtion,

demotion; layoff or termination; rates of jay, or other forms of
compensanon orconditions of work, hours including hours of work and,

. separately; hours of training provided, and any other records pertin~nt to
a determination of compliance with these regulations. as may be required.
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' by the Commlssloner The records penalmng to lndmdual appllcants.:
selected or rcjected shall be- malntalned m such manner as to permlt

pamclpanls
,,,,,, \
(b). Aﬁirmauve acnon pians Each SpoAsor must retain a statement of its

affirmative. action plan requlred by Secuon 600.5 for the prompt

achievement of full and equal opportunity in apprenuceshlp. including all

data and analysrs madc pursuant to the requirements of Section 600.5.

. Sponsors. shall review their affirmative action plans annually and update

“them Where necessary. lncludlng the goals and timetables:

(c) Qualification standards. Each s sponsor must maintain evidence that its

qualification standards have -been .validated in accordance wnth the
requirements set forth in Section 600.6 (b).

: (d) ‘Mamlenance of records The recerds required by this Part and any
Vother lnformauon relevant to comphance wnth lhlS Pan shall be

(e)- Rec’ ds of the agencv The agency wnll keep adcquate records.
including registration requirements; approved individual r-ogram stan-
dards reglstranon acuons. dereglstratlon actions, program compﬁance

apprenllceshlp ethmc count and any, other records pertinent to a

determination of compliance with this plan as may be required by the -

Department, through the Office of the State Supervisor of the Bureau of

Apprenticeship and Training, United States Department of Labor,
»emiannually:

600 10 - Compllanee Reviews:

(a) Clmduct af cnmpimnce reviews: Tbe Commlssmncr shall regularly

conduct systemanc reviews of. apprenticeship programs. in .order- to

determine the extent to whnch sponsors _are complying with. these

regulations and shall also conduct compliance reviews when cir-
cumstances; including receipt of complaints not referred to a pnvate



' _revnéw body pursuzm to. Section 600.12 (b) (1); so warrant; and take

appropriate action mgardmg programs whlctLarc not in compliance with

the requirements of  this Part. Compliance reviews will consist’ of

comprehensive analysi ang evaluations of each. aspect of the apprentice-

ship program; includirig on-site investigations and audits.

_ -(b) Rereg:stram " Sponsors scckmg réréglstranon shall be subject to a
compliance rev'r - as described in subdivision (a) of this Section by the
Commissioner . .- ;urt of the rcrcglstrauon proccss

> : (65 New regist Sponsors seekmg new rcglstrauon shall be subjcct
to a compliaiic. revicw as described in subdivision (a) of this Section by
the Commiissioner as part of the rcglstrauon proccss

(d) Voiunmrv compimnre Wherc the compliance_review mdlcatcs !hat

the spoirsor is not operating in accordance with this Part; the Commis-

* sioner shall notify the. sponsor in wriling of the. results of the review and

niakea reasonable effort to secure voluntary compliance on the part of the

prngram sponsor within a reasonable time before undenakmg sanctions

under Section 600. 14, In the case of Spiirisors secking new registration;
the Commissioner will provide™ pproprlatc recommendations to the
sponsor to cnablc itto achlcvc compliance fo. reregistration purposes.

600.11 - Noneompllance with Faderal and State

equal @Béﬁhﬁify iéibiiéﬁéﬁii. :

A pattem or pracucc of noncomphancc by a sponsor (or whcre'

the sponsor is a Janapprenuceshlp committee; by one of the parties

represemed on such committee) with Federal or State laws or regulations

requiring equal opportunity may be_grounds for the imposition of .

sanctions. in - *“ordance with Section 600.14 if such noncompliance is

related to &« qual employment opportunity of apprentices and/or
g'+duates of s a1 apprentjceship program under this Part. The sponsor
shi 'l take affirmative steps to assist and cooperate viith employers and
“uwons in fulfilling their equal employment oppostunity obligations. -
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600.12 - Complaint procedure.
(a) F‘ Img ,

(n Any apprennce or applncan’ for apprentnceshlp who beheves !ha!
he or she has been dlscnm nated against on the basis of race,
color; religion; national origin, sex; disability, or marital ‘status
with regard to apprenticeship or- that the equal opportunity
standards % 'ih respect to his or her selection have not been
followed in the operation of an apprenticeship program may,
personally or through an authorized representative, file a

corniplaint with the State Division of Human Rights; or; at the

apprentice’s or apphcant 5 éléctmn. with npnvamrevmw body

established pursuant to pgragraph (3) of this subdivision. The

coniplaint shall be -in -writing_and. shall_be signed by the

complainafit. It must include the name;, address and elephone

number of the person. allegedly discriminated against; the

prugram sponsor involved; and a brief description of the

6l

standards provxded for in this Pért ' i

Q) The complasm must be ﬁled not laterthan one year | from lhe date
of the alieged discrimination or specifi ed failure to follow the

-equal opporiunity standards; ;md inthe case of Cor‘lplaims'ﬁled
- directly with review bodies desngnaiéd by program sponsgfs'to

review such complamts Any referral of. such complaint by. the

complamam io the State Di lswn,of Human Rxghts must-occur

- thhmihe que‘m[mmmn _.'

be extended b) the 3tate Dlwsnon of. Human nghls for good

cause shown.

circumstances of the failure: to apply the equal opportumty

Qve or 130 da’ys from the final '

(3) Sponsors are encouraged to establish fair, @a;. and effective

procedures fo: 1.2 vi; v body to consid  zomplaints of failure to
follow the equal vpp+ ty §i§ii’d§i‘d~ A private review body
established by the pr.ipvu: s7onsar Do this purpose should

iiiiiiiBéi' ihi’éé 6&' iiiL? e ron »tble pe‘ Jus ﬁ'om the community

- review body should not be du‘ectly assdcnated wnh the ﬁdnjums-

- tration of an apprenticeship program. Sponsors may join to-



s - : :
} T o I ]
gether in establishing « feview body t6 serve the needs of
programs within the coti..aunity. : )
- Q |

(b) Processmg of compIamls

. (D

\-\'.d‘
~

@)

When the sponsor has desngnated a review body fo revnewmg

éomplalnts. the State Division of Human Rnghls. unless the

" complainant has indicated otherwise or viless the State Divisiop.

of Human Rights has determined that the review body will not

effecnvely orce the equal opporiunity §landards shall upon

receivmg a complaint, refer it to the review body

following the referral ofa complam( to (he review, dy. ob(am
repprts from lhe complaman( and the rewew b y as lo (he

(only adjus(ed and (here is no other indication of failure to apply

equal opportunity. standdrds, thé case shall be closed and the
pames appropnalely mformed -

When a complmm has not been rcsolved by ihe revrew b' :

within 90 days or where: despite sansfac(ory resolition of <

particular compiaim by the review body, there is evidence that

equal opportunity practices ‘of the apprenticeship program-are -
not in accordance with this Part, the Commissioner may éondu
such compliance review as found necessary, and shall tak all

rieéeSsary s(eps to resolve the complam(

Where no revrew body exrs(s. the. Statc Brvrsron of Hur‘ra:

Rights may condurt such complraneeﬁrﬁezrﬁevyr as found necess:
in order to determine th . facts of the complaint, and ob(am;urbw

other infoitiztion reianng to compllance with these regulafions

as the circumistances warmrant. | \/1

Sponsor< <halz prowde wniten notice’ of (he\aéove eomblaml

1t applicants for apprennceshrp and all a|5pren-

I€§
\



eoo 13 - Ad[ummi m Om for. eiﬁpl /ee
. review or eomislilm ismenil’*'” ng. :

7

pu'.nculxr situstmn warrants and requires specnil prooessmg and enher

expedited or extended determination, it shall take the steps necessary to

permit such determination if it finds that no person or party affected by

such detenmnauor;wnll be prejudiced by such s;zcml processing. -~

e

(a) Where the-Commissioner asaieguiz of a compliance review pufsuant
" to Section 600.10 or other reason, determinés that there is reasonable

cause/to belicve that an apprenticeship program is not operating in
accordance with this Part and voluntary corfective action has not been,
taken by ‘the  program sponsor, the Commissioner may institute proceed-
ings to dereglster the program or refer the matter to the State Dmslon of

(b) Deréglsrrauon proceedings shall be conducted in accordance with the

- :followmg prbéedlireS'

/

i St P

(1) The Commissiomer shall. nonfy the sponsot. in Wntmg. thet a

determination of reasonable cange has been made. under subdivi-

sion (a) of thxssiehén and that the apprenticeship progrem wiil

be dexc,glstered nnless. within 15 days of the receipt of the
notice; the sponsor requests a hearing. The notification shall
specnfy :he facts ¢ rn whléh the ﬂetermmauon is based.

(2) If within 10 day$ of the recelp, of the notice prov1ded for in
paragraph (1) or'this subdivi-’ o, the sponsor mails a request for
a hearing, the Cammlssmner shall codvene 8 hearing in accor-
dance with subdlvnsmn (©) of tlns section.

&) The Commlssnoner shall make a nnal dccnslon on the basis of the -
— record before him; which shall consist of the compuance e review
file and other evidence presented and; if a heapng “vas con-
ducted pursuant to subdivision (c); the proposed .iixdings and
. . . >
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M

recommended decrsron of the heanng ofﬁcer In hxs drscreuon.

the Commissiofier may allow the sponsor a reasonable time to

achieve voluntary corrective action: If the Gorrimrssroner s.de-

cision is that the apprentlceshlp -program . is not. operimng in

accordance with this plan;_the apprenticeship program shall be

deregrstered Ineach casein which deregrstrauon is ordered, the
Commissioner shall pubhsh promptly in the State Bulletin a

riotice of the order and shall notify the sponsor:and the comp-

lamam,Jf any, and the U.S. Departmem of Labor. The Com-
missioner shall inform any sponsor whose program has been

deregistered that it may appeal such deregistration to the U.S.

Department of Labor in accordance with the procedures of 29
CFR; Section 30.15-or to the courts in a proceeding under
Article 78 of the Civil Practice Law and Rules of the State of
New York

(4) If the State vars:on of Hi.irriéri nghts aftera hearmg, ﬁnds the

existence of discrimination in connectlon with a program, the

Commissioner may, on the basis of sueh findings; terminate the
regxstrauon of such program

© Hearmgs Upon recelpt ofa requestfora heanng, the Commrssroner

shall reqiiest the Chairman of the Apptemrceshlp Council to designate a

panel from the members of the Apprenticeship Council to conduct such

hearing. The Comm,ssroner may, at the request of the Chairman desig-

nate an attorney ¢ of the. Agency to preside at the hearing, but such attorney

shall niot partlapate in the making of the report and.recommendations of
the panel ‘The panel shall be composed of an equal number of representa-

tives of employﬁrs and of employee organizations, and also may include

the Chairman: Reasona®le notice of the hearing shall be given by regis-

tered mail; return receipt requested;_to the appropriate sponsor-and the

complamam if any. Such notice shall include a reasonable time and place

of heanng. a statement of the provisions of this Part pursuanuo which the

hearing is to be held, and a concise statement of the_matters pursuant to

which the acuon formmg the basis of the heanng is prcposed to be taken.

Hearmgs shall be conducted mformally and a record made of ’

the ~~vorn testimony. The comp'l'amzim and every party to the proceedmg

shall nave the right to counsel, and a full opportunity to be heard,

including such Cross- -examination as may be appropriate in thé cir-

-91= .
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: cnmsumces The hezmng panel shall on the basls of the record made m

sioner; who. after reinewmg such record, report and re€commendations;

shall issue his determination:within 30 days after receipt of thé hearing

panel’s report

600.15 - ﬁeinsisiemeni of program regisiriiieﬁ;

) Any appremlceshlp program’ dereglstered pursuant to Secuon
600.14 may be reinstated | upon presentation of adequate evidence to the

Commissioner that the apprenticeship program is operating in accordance

with this Part:

600 16 - Intlmldatory or retallatory acts.

Any intimidation, threat coercnon or retahatlon by or with the
' approval of any sponsor against any person for the purpose of mterfeg'mg

with-any right or privilege secured by Title Vll of the Civil nghts Act of

1964; as amended Executive Order 11246; as amended; or because he or

she hzs made a complaint; testified; assisted; or participated in_any_

manner ir: any investigation; proceeding; or hearing under this Part shall

be considered non-compliance with the equal employment opportunity

standards of this Part. The identity of complainants shall be kept
. confidential except to the extent necessary to carry out the purposes of
this Part; mcludmg the conduct of any investigation; hearing or judicial

proceedings arising therefrom.

600.17 - Nondlscrlmlnatlon.

The commlttments contamed in the sponsor 3 afﬁrmatlve ac-
tion program are not mténded and shall not be used to discrimiinate against

—92=
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any quahﬁed apphcant or apprennce on the basls cf race, color, rehglon,
national origin, sex, disability, or manml statUs

600 18 Exemptlons

\

Requests for exemptmn from ﬂus Pm‘t or. any part thereof;

shall be\made in-writing to the Commissioner and shall contain a-state-

ment o£ reasons. supporting the request. Exemptions may be granted for

good cause. The Commissioner shall notify the U.S. Department of

Labor of any such exemptions granted affectlng a substantial number of

employees and the reasons therefore. A sponsor may be exempted from

compliance with this Part during the effective dates of a plan to increase

the employment of members of a minority group and women as appren- )

tices, approved by the State Division of Human nghts under subdivision
12 of Section 296 of the State Human Rights Law. A sponsor may alsobe
exempted from compliance during the period which the Epprenticeshnp v
program is being admlnlstered under jurisdiction of a Federal or State

court.

600:19 - Federal responsibilities.

The agency fully recognlzes the rights;  duties and respon-

snbllmes of the United States Department of Labor as provided in 29
CFR Part 30. -

=03=:
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600.20 - Effective Date

This plan shall be effective November | 28 * 1978

. s/Philip Ross :
NAME OF AUTHORIZED OFFICIAL

: ______ INDUSTRIAL-COMMISSIONER
v ' TITLE

Approved by the U.S. Department of Labor this ___ 14" . day of

‘December - 1978

‘s/Robert J. McConiion -

NAME OF AUTHORIZED OFFICIAL

TITLE
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a
New York State

Apprenticeship and Training Council

TRADES DECLARED APPRENTICEABLE
’ with ”

. NORMAL TERM OF APPRENTICESHIP

As of, June 3, 1980




TRADES DEC!:ARED APPRENTICEABI:E

y the

: New York State Apprentlceshnp md Trammg Council

With

Normal Term of Apprenticeship

- Months

N

No: of
D.O.T. Code

C@NSTRUGTlGN !NBUSTRY AND ﬁd:l:IEB TRADES

3chk Marble and Cement Trades

Bncklayg\- gtefractory
Bricklayer < Mason 3 year
Bricklayer ~ Mason 4 year
Cement Finisher or Cement Mason
Granite Cutter :

Marble Carver; Cutter & Setter
_ Marble | Fohsher

. Stone Mason . -

Stone Setter (Mason) - -
Bricklayer, Mason & Plasterer
Pointers; Cleaners & Caulkers

Voodworking Trades
Carpenter
Wood Machinist

Carpenter (Residential)
imﬁibihg ahd Héatiﬁg Trades

Plumber -
* Plumber & Steamfitter
Steamiitter ,
Refrigeration & @r Condmomng
__Mechanic - |
Lead-Burner

Sprinkler Fitter
Plumber (Job_ &Aﬁlﬁteratxons)

Plumber & Pipefitter
Plumber (Residential)

-

<

48 861.381.026
36 861.381.022
48 . 861.381.022
36 . 844.364.014
36 771.381.010
48 771.281.014
48 673.382.022
48 861.381.042
48 | 861:381.042
48 861.381.022
36 863.364.580
48 860.381.026
48 669.380.010
48 860.381.026
48 ' 862.381.026
48 862.381.03§
48 862.381.03%
48 862.381.026
48 637.26 15026
- 60 819.281.014 -
48 862.381.026
48 862.381.034
48 862.381.034
48 862.331.034



Months - D:O:.T:-Code .
terior Fimshing Trades - ‘
l;ather, Wood, Wire & Meta! 2 year, 24 : 842.361.014
Lather, Wood, Wire & Metal 3 year 36 . 842.361.014
Painter & Decorator ; 36 840.381:010
Painter; Decorator & Paperhanger - 36 840.381.010
Plasterer 3 year % 842.361.022
Plasterer 4 year - 48 842.361.022
Dry Wall Taper X 24 842.664.010
Paperhanger 28 841.381.010

leetmetai, lron and Roofmg Trades .

' Qm,amsntal Iron Worker 36 809:381.026
Ornamental Iron Worker 48 - 809.381.026
Roofer : 36 866.381.014
Roofer : 48 T 866:381.014
Sheetmetal Worker 48 804.281.014%

- Ironworker < T 24 . 801.361.918
Ironworker. : ‘36 801:361:018
Sheetmetal Worker (Sig’ri Hanger & 48 869.381.026

Riggéif),,, : , N S TN
Bollermaker - €onstrnctxon 48 . 805.261.010 .
Sheetmetal Worker (Artisan) 36 ’ 804.281.014

le; Glass and Floor Govering Trades
Gl@g;gr - 36 865.381.014
Glazier (Stamed Glass) . - 48 779.381.010
Linoleum & Resilient Tile Layer 3 36. 864.481.014
year-- : :
Linoleum & Resilient Txie Layer 4 48 T —864.481.014

_year - .-
l.mo!euml Bgs;lxent fl'xle & Caljpgt 36 ) 864.481.014

Layecr or Soft Tile & Carpet Layer . .

_ _3.year -
l.moleuml Rgghent Tile & Carpgﬁ . 48 864.481.014

- Layer or Soft Tile & Carpet Layer B

-4 year - - i
Mosane Worker . : 3% 779.381.014
Mosaic Worker 48 779:.381.014
Terrazzo Worker _ 36 861.381.050
Tile Setter 3 year 36 861.381.058

- Tile Setter 4 yeay 5 438 861.381.058
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lectrical Trades

Eiectnczd l:me Erector & Mam-
-tainer:. - o

E.lectncxam (8,000)

Electrician; ngn

Electrician {Housewire or Resxden-
“tial)- -

Tetephone l:me Erector & Main-
-tainer '

Television  Cable Line E.rector &

Mamtamer

ther C Constr_uctan Trades

Asbestos Worker -
Operating - Engineer
Equipment)
Opei'atmg Engineer (Grade Paving
__Equipment)
. Operating Engineer (Plant
__ment)

(Uﬁiv’ers;ﬂ

Eitii[:—

~Operating Engmeer (Heavy Duty ,

Repairer) -
Operating E.ngmeer (Heavy Equip-
ment)

iiiiii\iﬁi;ié AND ALLIED TRADES

1grav1ng Composmon Trades (Except
Litho)

. Composltor
Die Engraver (Steel Plate
Engraver)
Die Stamper Press Operator
Engraver & Die Cutter

'Engraver & Die Cutter

Photoengraver  (Also  Gravure:
~__Rotogravure) =~ - . -
Photoengtaver. (Also Gravure:
Rotogravure)
- -98-
")
194

No. of .

No. of
48 821.361.018
48 82%.261.014
48 824.381.010
36 82#;261:01#

48 822. 531 01§

48 821.281.010

48 863.364.580
43 359.683.014 '
48 | 859.683.016

48 950.382.030

‘ . 48 © 620.261.022
48 859.683.014
48 '973:381:014
48 979.381.010
48 979.381.010
60 979.381.010
60 971.381.026

72 971.381.026



NUe UL

Months = D.O.T.Code

Photogngrqug@tcher (includes 60 971.381.014"
Printers; also Gravure) _ _ : R
Photoengraver: :Etcher (Includes 72 971.381.014:
_Printers, also'Gravure) : LT
Photoengraver: Stripper . 60 ~ 971.381.05%
Photoengraver: Stripper- - - 72 »971.381.05%
Photoengravers:. Photographer 60 971.381.014
(Also Gravure). : N
" Photoengraver: Photographer o 72 971.382.01%
_ (Also Gravure) - :
Photoengraver Router (Also: T 60 979 682.026
_ Gravure) - L
Photoengraver: Rcuter (Also 72 - 979 632 026
- Gravure) _ : - S
Print Roller Router 48 ) 979 682 026
Stereotyper . 72 " 974.382.014
Plate Finisher {(Burnisher-Altera- 58 659.360.010
nomst) T . o . ILToi
_ S;cjggographer 84 979.381.030
".. Plate Maker (Steel Plate Prmtmg) - 48 972.381.01%

" Photoengraver: Commercial - 72 971.381.026

Press Trades z

Cg@mgggxgl grgss Operator 48 651.362.0i4
Commercial Press Operator - 60 651.362.01%
Cylinder Press Ass't & Rota:y 30 651.362.014
. Press Assistant - '
Cylinder Press Operatc* (10,000 60 651.362.014%
_Hours) __ o
Cylinder Press Operats..r 711,000 66 : 651 362 oi4
Hours) - o ’ R
Job Press Assistant . 25 651 362. Olll
Job Press Operator (10,008 Hours) =~ 60 651.362.014
. Job Press ator (11,000 Hours) 66 ~ 651.362.01%
Newspaper (Web) Press Operatoror 60 *651.362.034
-Web Press Operator - - ' - o
Plate Printer Press Operator 48 651.362.022
Press Operator - - " 48 651.362.022
‘Printer Presser (Waupaper) ' & 48 652.662.014
Assistant Press Operator : 36 651 .362.014
_ Folding Box Letter-Press Operator 60 - 651.482.01% -
@ -99- ~
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Folding Box Cutting & Creasing -

_ Press Operator )

Folding Box Cutting & Creasmg
Press Operator

) i:iih&grépﬁié Trades

_Lithographic Artist -
Lithographic -Dot,Etcher -

- Lithographic Ehotogrépher

" Lithographic Press Operator

Lithographic Press Operator
Lithographic Offset.Press Operator
Lithographic Sgtrxgper :

thhographxc Photographer (Bark
Room Technijcian

thtjcgraphlc Photographer (Assis=
~tant) . - .

Lnthograghxc Uot Etcher Assxstaﬁt

Lithographic Platemaker Assistant

Lithographic Stripper (Color Ass't)

Graphlc Arts Technician

Bindery Trades

Bookbinder
Bookbinder -
Bookbinder, Edition -

" Bookbinder, Pamphlet

* Other Printing Trades

CoJor Mixer (Wallpaper or Window
--Shade Cloth) _

Maller )

Mailer -

Printing Typecastmg“ﬁlachlmst

Printing’ Typecasting Machinist

- Folding Box Machine Adjuster
“(Maintenance Mechanic)

No: of

Months  D.O.T. Code

48 649.682.014 -
e 60 649.682.014

0 972.281.010
60 971.261.010
60 972.382.014
60 972.381.014
36 651.482.014
48 651.482.014
48 651.482.01%
60 972.381.022
‘ 66 972.382.010 "
60 972.382.010 - °
88 .971.261.010

48 972.381.014

48-60 972.381.022
36 979.382.018 ~
24 977.381.014
48 »922;38_1;01‘} :
48 977.381.014%
60 977.381.014
48 589.464.010 .
60 222.587.032
72 222.587.032
48, 654.582.010
?2 654.582.010
48

649.682.010



No of

. D-O-T.Code

ETr\L ALLlED TRADES

Tooi and Bxe Trades .:

Dxe Maker : )
Die Maker .

Die Maker (Paper Goods)
Die Maker (Shoe) °

Die Sinker __ -

~ Tool & Die Maker

Tool & Jig Builder
Tooi & Jig Builder
Tool Maker .
Tool Maker -

- Trimmer Die Maker

Tool & Die Maker (Mold)-

* Tool & Die Maker (Model Buiider)

Die Maker (Die Cast Desig: ier)

"Die Makef (Die Cast) - -

Die Maker (Die Repalrer)

Tool & Cutter Grinder
Machme Tool Builder

‘Other Machme Shop Trades

Machxmst

; Maintenance Machxmst

Metal Spinner ((:ustom)tva
Millwright. - -

Custom Gear Maker -
Machine Tool Mechaniec

. Machine: Tool Mechanic

- Machinist (Automatic Séréw

- Machine)
Mggbxgxgg (Experimental)
Machinist (Pxecxsxon) )
Machinist . TRMO Grinder
Fourslide Machme Set-Up & Oper

_ ator

-’Machme Builder

Machine Repair

=101~

ST

(]
“J

Months
48 601.281.010
60 601.281.010
48 _ . 739.381.022
48 = 601.381.038
84" 60 mso.ozé
48 ~ 601.280.050
48 v 601.281.026
60 601.281.026
48 601.280.042
60 - 601 .280.042
48 601.280.014
48 601-280.030
48 601.280.050
48 601.280.030 ~
48 601.280.030

° 48 601.280.030
48 . 603.280.038
60 600.281:622
48 " 600.280.026
48 600.280.042
48 619.362.018
48 638.281.022 - .
48 © £602.380.010
36 638.281:022
48 638.281.022
48 604.280.022 -
48 600.280.038 .-
48 600.280.026
43 +603:280.018
48 . 619. 382.018

" 48 323 231.etu
36 eoo 281 022
48 626.281.010

A



\
z
o
&

_ : - . Months D.O:T. Code
Screw Macl'une Set Up & Ol:x‘araitora 48 . ’6011.280 018 -
(Single Spindle) _ - :
' Binﬁerfmfegfhgmgﬁ " 88 638.281.014 .
Screw Machine Set Up & Operator . .48 - ©604.280.01%
(Multiple Spmdle) : : '
-~
Prxmary Metal Trades : S
e Bmler-Maker (Shop) o S~ 48 805.261.010
" TCoremgker . \, . . >518.381.018 .
. -Moldmgker - : 48 -518:361.01% -
b Molder "% " 48 518.361.014
_ Mojder & eoremaker ' 48 518.361.01%
* Patternmaker (Metal) <60 600.280.046
Sheetmetal Worker (Iron Plate) . 48 80%.281.014-
Welder ({industrial) Y 48 - 810.384.010
. Welder (Mamtenance) o\ 48 812:884:022
‘Other Metal Trades, etc. . '
m;cragg §!1ee§f Metal Worxer o\ 48 806.381.054
Ihstrument Maker | - 48 600.280.010 -
Instrument Maker i 60 600.280.010
Metal Plater . . 36  500.380.014
Heat Treater £ 48 504.682.018.
Model Maker : o 48 600.260.010
Springmaker - - 36 616.280.010

ere Drawer - . 24 6'147;382;01'0

OTHER MANUFAGTURING INDUSTRIES TRADES
Jewelry Manufacturmg ln%us. Trades

- Dlamond Setter - . 48 Zéb;ﬁéi;ﬁéﬁ -

Diamond & Stone Setter 52 700.381.058 °
Jeweler (Hand Make) - <. 39 - 700.281.014
Jeweler (Production) ) 33 700.281.014
- Jewelry Caster . 7 ~  "30 . 302.381.010
Jewelry Polisher N : 33 700.687.058
Silversmith . _ © 48 700.281.014 -
‘Tool Maker (Jewelry) L 36 - 601.280.042
- -
o 4
-102- - »
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143
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Noiof - - — -
> ) Months - P.O.T. Code

Textde and Apparel Trades

KthgpLMacm I..‘{Fxxﬂr ] - 48 689 280 Ol#
Patternmaker S (Desxgner) 43 142.061:018
Shoe Maker - Custom Orthopedlc : 48 788.381.01%

_ Fur Cutter - T2 783.381.010 -
Fur Finisher o 24 723.381.014
—— Fur Nailer. -~ ' : 24 783.684.01% .
_ Fur Operator . 24 783.682.010

Electncal Manufacturmg Trades . _ _ . \r\,
Cabie Sphcer-Telephone - 438 829:361.014 \
_ Electronic Laboratory Techmcxan, 48 . 003 161.01%
" (or Electronic Techmcxanl .

Electromcjnstrumentanon Field . 36 = 828 .281.014
Service E.ngmeer s ; :

Woodworkmg Trades R v _ oL
N , - \;”‘\ R4
Cagiriggmaker s 48 660 280.61#
Furniture Finisher (Painter) 3% . 763.381.014
Patternmakér (Wood) ° . 60 - 661.281.018
Ship Carpenter - . 48 . 860.281.014
_ Shipfitter _ 43 806:381.050
Hand Wood: Carver P 48 761.281.010
Stone, eiay and Glass Manufacturmg T
Trades ) .
' Giass‘ quwer - 43 772.281.01Q
* Glass Engraverfgngbpper Wheels : 72 775.381.010 \
Optical Laboratory Technician 48 .. 716.280.010
Optical Lens Grinder - - 43 716.282.022
Stone Carver & Engraver 36 771.281.01% -
Flow Machine Operator _ 24 575.382:014
_ Glass Equipment Mechanic .- 43’ 638:281.014 -
- Melting Operator, Glass (Furnace) 42 - 572.382.010
Glass Gather = - 2% 575.684.026
Glass Blower (Gaffer T@eﬁl}raw) 48 . «772.681.010
Glass Blower- (Glass Machine- Engi- - ,"us 772.281.010
_____ neenng) 4 S
" Glass Blower (Machme Formmg) us 772.482.010
’ -103-
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T

Glass Furnace HotRepaxrer
Plac%t Instrument Electro-Mechani-’

Cold End Repaxrer

Other Manufacturmg Trades
__?._:BoaLBuxldér

4

Pipe Organ Builder & Regalrer -

. Prosthetic Apphance Mechanic
- Sailmaker

" Chemical Labcsratéry Techmcnan

‘Canning Machinés Set-Bp & Ad-

Model Maker (Elec;rncal)

" Inspection Technician

-

SERVICE AND REPAIR TRADES

Automotlve Trades

’ kutomobnle Mechamc

Adtomotive Machinist
Bus Mechanic -

Bus Refinisher - Painter (or Triick)

Diesel Engine Mechanic-

Farm - Machinery & Equment
*Mechanic -

Industrial Truck Mechamc :

Auto Glass Installation Mechanic

Truck Mechanic .
Truck Mechanic - Traxier
Automotive Technologist

- Auto Painter

- Mecharic. .

Recreational Vehicle Mechamc
B*us,f -Truck or "Trailer Body

Transmission Mechamc -

.. Automotive - Cooling System &

AIC Techmcnan
_~104-

14y

?

Months B 0. T Code

48 861 381 026 -

48 638.281.014 .

48 R\sssl 014
48 730.361.014

43 712.381.038 " -

48 739.381.01%

48 ‘022.261.010 -

24 920.680.010 -

48 003.161.014

48 609.361.010

36 807.381:010

36 620.261.012

36 600.280.030

3% . 620.261.012
- 36 845.381.610,

36 625,281.01%

3% ‘spwasl.oly
“36 szo 281.050
2 865.684.010

36 620.261.012

36 620.261.012

36 620.261.012
- 36 845.381.010

¥ 620.261.012
36 807.381.010

24 520 281.062

36 620.281.010



. Railroad Trades

Car Repanrer (Rallroad)
Electrician (Railroad)
Machinist (Railroad)

Air Craft Trades . = . . -

furCrait Engxne Mechamc
Aircraft Ingtrument Mechanic

- A-Electncal Repatr Trades

Burglar Alarm Mechamc
Electric Motor Repairer

Fire Alarm Mechanic

‘Radio Repairer-

Radio & Television Repaxrer
Electronic Equipment Mechanic
Motor Inspector. -

Protective Signal Installer

Shop Electrician Armature Winder

Food Preparation Trades

B,@K??,, PR
Cook (Chef)
Meat Cutter.
Baker (Cake) .

Meat Cutter (Kosher)

Other S‘ervxce and Repaxr ‘frades

Busmess Machme Mechamc

Commerciat and Advertising Artist
--.Commercial Photographer

Commercial and ' Portrait Photo- t 36

-grapher -

Dental -Technician (Dental Lab
Tech.)

Gunsrmth

Instrument Mechamc

-105-

No. of

Months

48
48

ug
48

48
48
43
48
43
24
42

42

48
~36-48
" 24-36

36

30
60

622.381.014
825.281.026
622.381.014

;7;7,,,7 -z ;é

621 281.01&

710.281.026

822.361.022
721.281.01%
822.361.022
720,281.010
720.281.018
328.281.014
829.281.01%
822.361.018
829 281.014

526.381.014 .
313.361.018

316.684.022
526 :381.014
316.684.022

330.371.014

633.281.022

141.061.018"

143.062.018

712, 38t 022

632. 281 010
7lO 281 030

© 143.062.018,



. —

Locksmith

. Scale Repairer

~ Sewing Machine Mecharic

Signwriter & Pictorial Painter
Stationary Engineer -
Upholsterer (Custom)

Upholsterer (Custom)

__Watchmaker (Repairer).

Landscape Nursery Manager -

Maintenance Mechanic (Dry-Clean-

~ing & Laundry Equipment Repairer)
pggtal Equipment Mechanic
Small Gas Engine & Equipment
Mechanic
Appliance Repairer _
Photographlc Eqmpment Techni-
_<ian -

Equxpment)

Manntenance Mechanic (Hydrauhcs o

and/or Mining Equipment)
Eiectnc Elevator Servnce &

- Repairer - - _
Navigation Aids Technician - -

- Air_Condition Equipment Mechanic

Building Maintenance Mechanic
Ski Resort Maintenance Mechanic

nghyvay Meclﬁmc & Equnpment

-~Operator .
Coin Machine- Mechamc . v

Oit Burner Servicer & Installer

__- Tailor (Alteration) )
;Musiczﬂ Instrument Mé_i:héiii’c

' PLANT MMNTENRNCE TRADES

'Plant Mamtenance-Bncktayer &

“Mason

Plant Mamtenance-Carpenter

Plant Maintenance-Pipefitter

Plant Maintenance-Boilermaker

Plant Maintenance - Plumber &
Steamfitter

-106-

No. of

._;:'._,_A-_”.,m.:;, ,11.2* 1_; —

Months
48 709.281:014
3% 633.281.026
48 639.281.018
48 970.281.022
48 " 950.382.030
3 780.381.022
43 780.381.022
48 . 715.281.014
48 408.161.010
36 629.261.010
36 829.261.01%
24 -625.281.03%
36 827.261.014 -
48 71#’281;018 y
43 638.281.014 .

36-48 638.281.014
43 825 281.03#
48 911.383.010
48  637.261.01%
25 899.381.010
42 899.281.01%
36 859;683:01#
36 639.281.014
24 362.281.018-
48 785.261.018
3% 730.281.050
48 861.381.042
48 860.281.010
48 862.381.026
43 805.261.010
48 862.381.034

P



ﬁa. of ' . ool ,,;'
Months D.O:T. Code

Plant Mainténance = Plumber 48 862,381,034

Plant Maintenance-Painter, 36 . 840.381.010
Decorator & Paperhanger o L e
Plant Maintenance-Sheetmetal 48 804.281.014
-Worker - - oo ool
Plant Mgmtenance—Mechamc 36-48 ' 899.281.014
Plant Maintenance-Ass't Engineer 48 950.382.030
Plant Maintenance-Electrician 48 829.281.014
Plant Maintenance - Heavy Equip- 48 859.683.014 -
_ment Operator & Repairer - B
Plant Maintenance - Welder : 48 - 819.384.008
Plant Maintenance - Mdlwnght 48 638.281.022
BUSINESS SERVICES
Computer Analyst/Programmer 30 012.167.066
* RETAIL & WHOLESALE SERVICES
é&&ﬁ%éi- Clerk - Automotive 28 279.357.062
-Parts- ' B
Counter Clerk - Farm Eqmpment 24 279.357.062
Parts ' ' o
" Counter Clerk - Electrical 24 279.357.062 -
Supplies T
1. . .
HF:ALTH SERVICES . R
Emergency Medncal Techmcxan - 12 079. 37&.010
- -Ambulance S e
Therapy Aide : 12 355.354.010
_ Nuclear Medical Iechmcxan T 36~ - 078.361.018 .
+  Ermergency Medical Technician-. * .- 2§ . 079.374:010
Paramed:c S .
, : MlSCF.LLANEous SERVICES
‘Drafter (Architectural) 48 00L: 261010
" Drafter (Mechamcal) 48 005. 281 ol4
-107-




No. of

Months D.O. T Code
Draiter (Structural) : —— 48 . 005 2&1—6&#——
Draftar (Electrical) . 48 003.281.010 .
Techuical Engineer - - 48 0l18.167.018 .
Desxgn Drafter (Electncal - 60 '017:261.014 -
--Mechanjcal - Hydrautic) - P,
Drafter (Tool Design) ~ 788 007.261.022
. Drafter (Marine) 43 014.281.010
.Drafter (Civi) = ¢ - 48 005.281.010
JUSTICE PUB]:.!C CRDER & SAFETY
Police Officer 2% 375.263.014
Trooper ) . 12 375.263.018
Fire Fighter - - ' - 36 373.364.010
Campus: Security Offxcer ‘ 2% 372.363.010
Correction Otficer - : 12 372.667.018"
FlrE-Medlc . : 42 373.364.010

ADMINIST RATION OF HUMAN RESOURCES

Employment Service Piacement : 12
Trainee . . L
Veteran‘ Empioyment Aide 12

-108-<
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WORK PROCESSES SAMPLE
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. the

A,

D,

tools; jigs; fixtureg;and gauges.

- lubricants; cutting, speeds and feeds, saiety.

I

“ApPrentices shall receive fnstruction and experisnce on

machines and processes listed in the following schedule:
. "~ Approx.
’ Hours

Tool Crib I . 500
Learning names of raw materials and names and uses of ‘

T e ! ' - 500
g%%i%#%nﬁrBéﬁiélﬁdggllgﬁgif;gp@gﬁg;;tééﬁ:iiﬁbinss
counterboring and countersinking; grinding drills;

Chucking; use of face plate, mandrel, steady rest and.
follow rest, centering; ktraight,;urntng;,factng taper
turning -wWith:taper attachment, offset tail stock and -
cempound, drilling, reaming, boring; buttoning; necking

and: recessing, filing, lapping; polishing, thread cutting,

~knorlings -form-tutning, eccentric turning, tapping and

spring-witiding, grinding lathe tools and centers, speeds —
and ﬁeedS;‘zubr:ggnqé; safety,

R ~——— " [

Milling Machine' - T 1000
Plain, vertical and univetsal, . - -- - ’
Sele€tion of cutters; methods of holding work; vise; .
clamps, dividing head, circular table - plain or slab,—-._ ) = -
milling, Sawing, boring, fly cutter milling, vertical B

head, keyWay cutting; slotting; spiine milling, . rack
cutting, cutter milling, gear citting, gang milling,
form milllng, speeds and feeds; lubricants, safety.

d Planer _LTILL L

,,,,,, £ holding work; vise; clamps; dividing head,
.gurface and angle cutting, keyway cutting, squaring,
dovetailing, speeds and feeds;, grinding tools; safety; _

Surface Gffnder . - 300
Safety, selection of grinding wheels, speeds and - - "

feeds, mounting wheels; magnetic chuck, dressing wheels,

plain or surface grinding, angle grinding, squaring.

~O

l o \ h
{9 - -e-
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ERIC

Aruitoxt provided by Eic:

—  ¥inds- of -steely

Grinder ' - :

“Safety, mounting wheels, speeds and feeds, dressing |

“wheels, straight; taper, angle face, form and hole

grinding. "

Gri 77;. il : —; Sl oz >7Li§'
e enting vheels; setting up indexing attachments,
tlearance ‘angles for Various types of cutters and
reamers, setting op for these angles, grinding plain,

spiral and end mills, feamers; form cutterss

draw, case and pack harden and anneal, use of pyrometer -

quenching baths, safety. %

- and ¢olor chart, hatdness tests (Brinnel &“Rot@gglli;“

33

Banch =i 7

" Filing, scraping; and chipping, layout and assembly, use .

of -gauge blocks and dial indicator, vernier height-gauge,
‘tapping; tapping and’ threading; lubricants, inspection,

" safety. .

— e +

ééﬁéigi.ﬁgéﬁiﬁégjigggggt

Inspection and- adjusting; removing and replacing broken . .

_and worn parts of machine tools; scraping bearings and
‘\ays and reboilding machines, welding.

.

-S.A:E; Classification; how to ‘harden;

100
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A ’;.

f

RELATED INSTRUCTION ~ ~

ijety €16 hours) ' . S

Fundamentals (4 hours - first yea.r) -

g Trade Safety (12 liours - second year) -

‘Indastrial and Labor Relations (20 hours)

History and Background (6 hours-- first year)

~_ Current Laws and Practices (14 hours - second year) -

‘Blueprint Reading; Drawings and Sketcliing

Fundamentals of Blueprint Reading & Sketching _
Elementary Machine Blueprint Reading and Sﬁetching
Advaniced Blueprint Reading & Sketching ,

Machine-and Die Design: S -

roqt Jig,and Fixtyre Design e
- Fundamentals - S ,,___ﬂ_,,_
:t'—El’emEmy —Applications tgfgﬁej‘}jgde
Advnnced Kpplicaﬁqps to the Trade

Using Handbooks, Txbles, etc.
_  Estimating -
Trade Theory . i

Tools, Hachines,ﬁid Eqnipment: .

- Care,; Maintenance ,ahd 0péi:ition

'.l’erlninotogy, .

aterials of the Industry o
Technology of Jobs, _Operations and Processes
Layout and Production Methods | a

Trade Science

Cutting "Iools

Abrasives_ :

Tool, ie; Jig sand Fixture Design
+ Heat Treatment - -

Metallurgy - _

- Welding : : . ST =

Other Related Courses as Necessary ’

144 Hours of Related ﬁisttuction are required for eiéii apprentice

for eech year, Y

L . =113=

O

ERIC

Aruitoxt provided by Eic:
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. TRAINING AND WORK EXPERIENCE OF
FORMER APPRENTICES IN NEW YORK STATE
e iday 1979
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i

e q;' A . e s e e
Excerpted from the New York Staté Depattment of Labor Publication:
TRADHING A¥D WORK_EXPERIENCE OF FORMER APPRENTICES IN NEW YORK STATE

~ (May 1975
’ i i " IRTRODUCTION AND SUMMARY : S

. ruts zeport on the iralniog and work experignce of Cowpleters nd drop-

outs .from teglifered apprenticeship prograzs in Néw York State covers the 12-yesr

period_1958-1969. It focuses ou the extent to.which those who served in a regis-
- tored spprenticeship program are currently employed as craftsmen; supervisors, or
~as self-employed workers in trades-ia which they served their apprenticeship or
’in. tredes related to thelr spprenciceship. It _8lso_covers the appr P ex
~perience.of the former appreatices, their evaluatica of thia experience, and.fac-

tois associated with apprenticeship completion, decisions to work in Erades re-
, Iated to field-of trainicg, and level of employment and earnings In present jobs.

the subjects

. the_perfod covered-by the. survey and for whom' an_address was available in the
" files of the State’s Bureau of Apprenciceship Training. This was more than half
. the number of persons who c¢omplered or dropped out of apprenticestip training

.during the period covered by the aurvey (71,900).

o

-+ - \ben the number of perstns who received apprenticeship _training during
the pariod covered by thia survey was reduced by those who vere dead; disabled,
retired, in the Armed Forc ‘in actiool, of who were still in appreaticeship, a
_total of about 67,800 remained. b

.~ Of the 38,500 forwer apprentices to whom the questionniire was mailed; »
appreximataly 9,350 made usable responses; 8,300 failed to respond. Aboucr 2,030

. questiounaires were eturned b -or were otherwise unusable (the forwer apprea*
tice was dead, disabled, retired, in the-Armed Forces, in school; or according to

the reciplest had never been, or vas 8till, sa. apprentice), The largest group
- consisted of 18,800 wbo!i forms were réturned by the Post Office.

“-. siove the.various c
. usequally tepresented in the ssmple of 9,350 re en

- were 'Elttliiid'mjjggljtggg’ the returns. These ratios reflected differences in

- extant of response in the various combinations of_trade, geographic_srea,

_“completers. & ncompleters, and year -of separation from apprenticeship training
Tee characteristics, for which a comparison of sample returns and uaiverse could -

'_ba.mede and which, therefore, ware uséd in developing weighta. (The Technical
Appendix gives details on the survey procedures.)
: Of the 67;800 former apprentices, by far the 1 SE aumber -- an_esti~

~ msred .38,000; or 56 per ent -- had'been registered.in construction-trades pro~

grams, The rest were 'in-pyinting (14 percent ; machinist, tool and diemaker, and
. ‘other metal-trades programs (11 percent); automobile mechanic d_other mechanic
- “or repairman programs (10 parcent); and in the barber; meat cutter, draf tsman,

 and other miscellaneous-trades programs.(9 percent). In the construction trades,
: 25,000 of the totul of 38,000 former apprentices were in three occupational

. groups -~ carpénter, e}ectrtchn; and plumber.

.

: o 7 -115= . . 2
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e ?~ -To &coue a qualified. joum_yun under a program recognized by Nw:;, _

- v let
- program. The rest _

™
" Moat cutters, while those for other iromnworkers, bu-ber-, and some or.herl of

" booka, equipment, and'materiala, snd better classroom facilities. The’

York State. an_apprentice muat complete a- apecified term of-
ing _the 1958-1969 péricd, thia was typically 2,000 hours of on-job training a
ar_-= ususlly_ for 4 years --_plus_ 144 houra.s year.of zelated instruction,

whenevar such_instructiog.wss_svailable. ' In the priiting trades and. in the

rosmental iromorker- ’

the ltncelhuou-crﬁu gYoup vare 2-yut progrm

,,,,, - ,Dug;nljhe 19)8-1569 pcriod,‘ﬂﬁ-u ouE of fIv- nppnnr.lcer cmletea
-their l:ru.ni.n;m ‘while twc.out of five terninated their apprenticéshiip voluntarily
ut -completing) or had it nated by the e-ployer at_aome time during the’

were oot Eii‘iiﬂc-ieﬂ uainly bécause of inaufficient attenda or unaatisfac-

toxy co-pIeEIon of cIulroon Imt:uc:ton or bcclune no certificu:e was requelted.

of app nticuhﬁ.; ;educed bccnuue the enployer afited .them credit for previcus
training or work experience; or because the spprentice _proved uuumnlty“gusgk in

learning the skilla of the trade. The freguency with vh;cbicrgdggfvg glven var- |

ied -considerably by program -- ranging from 12. percent in/ cons:ruc:ion and mis- .

collaneous trades to ¥ percent in prin:ing

o

o ,,Of the_ lppunEIcel vho comple:nil the progrm, 65 percen: fmhhed thelr

Telated Instruction, .7 percent took couraes but did not complets them, 19 perc

-found that related instruction was unsvailable; wbile 9 percent received no train-
. ing for some o:her <eason or did not xeport r.he reuon. .

" - Si;:y percenr. of :ﬁq for-lr lpprenr.ice- hnd no fugl; 1.0 gg;gfvith their

claaaroom Instruction; the printing, mec
‘aomewhiat hl‘.aher proporflon- r.hln the cor
1

Abo
rooq :ur.ruction vere cuncqrned vir.h r.he guaj.ity of :ninida, luch as the need
for upd-ting ‘training methods by using more viaual aids and providing up-'

some_respondénta complained that they had -to ahara their cl with-apprentices

in_other tradea. Some criticized thie inadequacy of the teachera aaaigned to .the

° prngram. Otherd auggeated that . Zreater emphasia be placed on particular coucses

"or’ that clasaroom hours be scheduled at more conventent r.inel or re-runged in
) or.hu' vlyu. )

a considexable number suggeated improvement the program,-

. Ralatively more of thoae in the construction and. iiiéinfnoaﬁ- trades_than. in. the _
..metal trades expresaed satisfaction. The criticisms sade of on-job training usually

d to the work asaignment itaelf: the apprentice was used as cheap labor or as n

a coffoe boy; he waa not given -ufﬂc;ant opportunity to rotate within the plant

or mng plants tc learn various upur.- of the trade; or he meived licele 1f

@ o
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ing from one employer. Ip the

with one eulp[oyer.

.Sula be_ Incrgnud',ghgilgngghiof :hg aj

P 0 a
_greater efforts shouid be made to provide steady em-

or made wore flexiblei.

ployment during nppnn:tcanhtp. .

had g
than 1 year of such tr

t t 1 year of college; 17 percent
; and 5 percent did not advance beyond

£ PP eship; 9 percent complet
attended high achool but did not grad
elemenicary school. : .

nIng preapprem:t;g lchool”cou
of valué ifi their Crade were acquired, o
_they had taken courses, 22 percent ‘¢hat they had job

s criterd About 3% iiéi'EéiiE nad

ntice program prior to

- reported tha
{% percsnt-that they had tiobbies “that
cowpleted or dropped out of another $
hnro[[tng it the apprentice program c

Lnfom:ton conc roing

r co teqtplatedrtlktng.
closgly related to-their:
g from 21 percent who had

been ir
trades pfograns. Unlona_
trainipf_for_ conumc:ton wo ke

role in 'tovldtng polfappren ice
cially ‘electricians, plumbers:_add _carpen-
1 the printiag, o d
he pas-nppr 1itice 'courscn were paid for en:t:elymy

nd othar miscellaneous trades, the employee :yptcally patd all or

had jobs in the sameé trade ip which
pren sh i ing both those wio_had_alrcady had -
tntng 11 as‘t who had @ot) felt that additional
'y three in 10 had traiaiig available and though
while one in 10 Ehought that :ratntng would be belpful al

7 ~ .

_The tion of the report presen survey findings on the ex-
2Q:o ~which former rentices uorkea IR trades related to their tield of
ining. [

qrtlop >F jJob_cessriptions given by ths foimer appren-

Based ¢
:Ica. # the work proceﬁu of npprer:“.cesh:.p programs published by ¢hc State

& ! . .

- “ C Y-
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. the programs in which they had been trained.
., prenticea {n 1971 had joba in-tra
sstved their appT

]

appfentices were ified as highly rel-cod .aomewhat related; or _unrelated_ to

cent wers in_trades aomewhat.related. _Apprenticea who. compl d training were
more. likely to be in highly-related trades (88 percent) than thoae who did not

- complete (33 percent). The Year in which_ former apprenticea axited from their

programs geneully had little bearing on the proportions working 1n highiy-re-

lated trades in 1971.

K lanewluc hIgher proporcion of firat - jobl held- -fcer conp}edon of lp-

pregxicuhip -vas highly related than waa true of.later joba, the proportions
being 73 percent and 66 _percetc, _reapectivaly. Almoat all the completers
(95_percent) "and_about two-fifths of the noncompleteérs antared highly-rélated
-first jobs upon terminating their spprenticeship, .

¢ percggg)

job:., Ac the oCMr gnd of_the lclle, of those who completed one-tenth, or leaa
of total program hours; about 20 Percent were employed in highly-relaced joba =

and 10 perccnt in -ouewhac-relnced joba.

- 8 the proportion
of cmp!eteu in_highly-related tradea (93 percent); construction waa second
(88 percent); followed by mécal and mechanic trades (86 percent) -and the mis-
cellaneous tradea (84 percent): —Among the individaal cr-aez operating engi-
neers and electricians-ranked highest while draftsmen and_thioaé_ in woodworking.
_More _than 90 percent of. the completera.

Sl Anons chn njor cude greupl, P

tion g des were in highly-related.trades; exceptions were
c-rpenccu, 1ronwoﬁen, and p-inceu, plucereu, snd lathera.

ed out of the miqcell-neoua-cudcl

, compared with about 30 percent

vho dropped out of cha conscruccior. cude programa.
\

- About 69- percenc of che couplecerl -nd llljlolt halj of che nonc;upleceu

in highly—nl-:ed tradea were working at the  journeyman level in 1971.  Complet-
e€rs-were more likely. than noncompletera-to be in poaitio the joumeymn
level, but leaa llkcly to be contractors or to have ochgr -elf-employnenc.

Ununl occuplu.on hIghlyf:,
rel-ced to nggrentice Er

100.0 percent 100.0 percent
14 16

. 68,5 : 492

© 22,0 16.9 °
8.1 17.5
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' weta ii-plpyed in lppren!i.;elhi.p craft trades_ in 1971., _Polficenan ranked firsc
among the noncraft occupations; truckdriver second. Following next in order were

genaral laborer and then angineer and engineering techntcun. R N

Among l:h trades, former c struction npprenttces had the highest
age -hourly wage rata ($6.55) in the spring of 1971 and the highest median_annual
earninga (511,365} In_1970. _ Those who had beeén In the miacellanéous group of .
trades ranked last, with an houtly raté of $4.32 and annuval éarnings of $7,863.
(Tips supplemented the earnings of barbers, who are in thu group.)

__In 1970, former appren e emp xed in thetrmuau
ge of 45.8 weeks and were unenployed 2.4 weeks. The remaining 3.

th 2 -year gnclucieil work -on gggglnteijol}g! ggr!odu of sickness, and separation

trom the civilian labor fcirce. ,'rhere vns' réIntiver IIttIe variation among. the
trade groups in the aver: u.ull Ende in 1970.

(2)-0of the hourly wage rate-he could expect . to
aumption: {5 made that the Influence of the other meas-
urei futorn remained constant. The regreéssions are based on.umnweighted data
obtained from respondents who answered all the relevant questions, Separate
analysaa_were made for apprentices as a whole, for five broad occupational
groupn and for 12 1nd1v1duul trade groups.

0
. (l) stx variablea were used to explntn the- vn:intlon (Rz) vlchtn a trade
group 1n thn ‘probability that a former apprentice would be employed in a

seventh.variable, occupational area of

training, was added in the xég’x’-usio\i,of,thg to:ll:glmplel,v Foxr _appren-
.tices as a whole, the variables_ explained 29 percent of the variation. _
Among the broad trgggfgroupl,igg ranged from 41 percent in the construc-.

tion tradea to 14 percent in the miscellaneous trades.

Corroborating . the relationship .shown by the data for the esfimted uni.-.’
vérae, aummiarized earlier, program completion is  found to have the strong-

. —Rert{voly eqqu In theIr Ianuence on the probnbj Ilty o! Erntning-ralnted
employment for appréiniticés as a whole _afe_mewbership in a union; related
preapprenticeahip courses;} 'ur.d related preapprenticeship work experience -
-~ esch adding about 8 to ? percent to the probability.

~119- .
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“in- ragﬁnna aj

°4n the ratio.

m-‘uiix;-; The differences in probability between the base gi-dup and

th‘ matal- aﬂ»prlntlng-trﬂan groups are not significant.

0.5 parcent. P
@ kbom; 40 percent_of_the_ total- vniggglon in hourly ;lgle rates is explained
by_ uycn _variables; of these; 29 percent .is explained by the occupational
area in which the apprentice is trained. Por the broad trade gro RZ

rangea from 41 percent (prlntlng trades) to 3 pereengrgi

\
Compared with_training in. the Ililcallmea\ll trades; training_in_the con-,,,,
ltruction trades adds $1.79 to the hourly wage rate. The wage differentials

1

nmen Jo yman or higher-level position:is
ortant lnﬂuance -- increasing the wage rate by $1.24 an

uaxaa,mﬁnip #nd employmant tn che New York metropolitan_area_signi-_
ficantly increase _the:earnings of_ former apprentices in most of the trades
studied,. Por forlner _spprentices as_a whole, union membership_ -dgnjl cents

ences. the earnings of former construction- and nech.nlc-fndal pprentices,
buf in opposite dirécctiotis --_ iiticreasing the bourly wage rate in the con-_
struction_trades_by 74 cents and decreasing the rate by 35 cents an hour in
the mchnn!.c tndel.

to apprenticeship training, are positively

r of months. of expo
éh_yest of separation adding 4 cents

vtth higher earnings:

of 35, -and about 21 percent of all new entrants, .ad been
prenticeship programs in New York State; in the comnstruction,
printing, and metal indostries as a group, the proportions were 45 percent of
those under 35, land_35_percent of the total new entrants. Limiting the construc-

V

- "'prentlcenhlp lyum nccountea for - Iuger proportiom af new. en-
trants in the re hlghly skilled or highly unionized occupactions than fn_other
craft €rad _Tlius, sheetinetal workers and_electricians were more likely to be
apprentice~-traind d_than 'carpenters or painters; and tool and diemakers more
likely than nlch‘nlu:l or mechanics.

'l'he

i
P
i

c, and printing trades-are.not -

ench mnth of tnlnlng conpleted nbout 1.4 cents an hour. .

~



- CONCLUS T0NS
. Clllle o
Y Elgh tatio of former apprentices vho at the time of the survey were
worung 1a trades ralated to their f1eld of training indicates thet New York __
State's registered lpp;enttc;chtp program has had a large measure of success in
“?i'!’“ ry and mana 1

‘in related jobs, Nltmt “being the finding that the proportion
in related jobs rou with the percent of prograa hours complated prtor to separa-

tiod,

,,,9,,,,11;1! _general conclusion is underscored by the EEE that uuly all re-
- 1sted jobs in which ¢ _were at the yman level or high-
er. Among mcoqlotou, about 66 pcrccnt were in chou M. r-;qcl jqﬁc. 7

- - - }t o Buring “om - thc qmctlon of EE. cEiII-Icv.I of work_done_in_the
usual trada 1s tha finding that 80 parcent of the journeymsn working in their
f1e1d_of_training fepotted thet_they were not required to do sny significant
" amount of menial o\r un-uu.d choru. -

t that- 91 perpcat of fol‘!!ilppt.n-

ttéu expressed satisfaction with their on-job training, and, -as indicated earli-
er, 60 percent had no flult to find with the nIltd l.lTntructlon.

- R Uﬁn Icfccfory conatftom cttcd \nu, moﬂuu, tb- nnurc of
uployen aod spoosoriog_groups_to provide

mctton, ‘to gear training to ability and to se- pertinent pre-
1p work experience and education; ‘to msintain accurate records. of

vork don. nnd progmc udd. ilev regulations promulgated by New York State’s

Levine in Decembar 1973 anticipated many of

- coaplain ed that,to accomplish cths purpose of these
regulations, more éxtensive suparvision by the State over the conduct ot’
. lppreniicechip Erlinin; u “qul.rcd _ . ) r

“ipi

= Apprenticeship gro;r-: have not-been um.t’ernly cuceucful. -Outs -

ing in their training-relatedness records were the plumber;. electrician, operating-

engineer, sheetmetal-worker, nihtauiicc-clecfrlchn. and stationary-angineer

programs. . : o . -

1, Since the survey did not extend to persous who learned craft. trades by means
other than apprenticeship, it does not answer the queation whather ap ticeship
training provides skilla of higher quality or is more efficient than other lesrn-

ing channels.. A University of Texas sarvey designed to throw light on- the ques-
tion wvas recenﬂy ¢

ed by Dr. Ray Marshall and colleagues-(Trainink and Entry

into Uniom £_1973).
[ L:l.njtel to.union mexbers of six. trades. (brickuycu, carpenters, alectrical work-

ers, ironworkers, plumbers and steamfitters, and shestmwsetsl workers), the study
concludu ;mjpp;mtmup-tuhcd craft _are more broadly txained and

suffer less from unemployment than other journeymen and are more heavily repre-

unted in .upervbory poud.on- than is the union -@ei’-hip as a vhoh.

f g . . . ©
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UTION OF APPRENTICES BY TRADE, 1958 - 1969

. DISTRIB
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RELATED TRADES

RELATEDNESS OF USUAL TRADE, 8Y TRADE GROUP

PERCENT M HIGHLY

- BY TRADE GROUP AND TYPE OF SEPARATION

ALL APPRENTICES
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. X w:‘g,m‘u,
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. Examples of Certificates, of Completion, one. from Colonial

ey

APPENDIX H
o

\
[

~* Sample Certificates of Completion

One from Colonial Times
“and '
One from the 1970'

+

Times and one from the 1970's; are shown on pages 125 and 126.

Historical Certification of Completion :

-

. “. This certificate which was issued to apprentices turned journey-

. men in the year 1819 proves-that: apprenticeship is an old and time

__honored method of training craftmen:

Contémporary Certificate of Completion

- This is a sample of the current certificate and is_valued by the

_ journeyman. It proves that the apprentice has reached the status of
craftman and provides the opportunity for high level employment.

4
N
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byandwnh{hc consent of «,C‘,,-—,—,P’ /
: C Hiith pitt hintself, and by drucpmeaﬁ ilﬂ
own ﬁ'cc mll and aeu:n}, put himsclf Apprantice to /

ltmlmly nnd Ql’ hxa .
e v s o Slride, Wﬂ‘f =

43"-7 £ M g
e, T wa My o 2 ‘“%;;f ‘g"%i’“‘“éy% T

. and after the manner of an Apprcnucc Lo;crvc l‘ om d\c dny of the dstg hereof; for and dtg"g-
and itil the fill €nd and term of /) o brnd Fnc WDW& :

. ficxt cnsmng, ﬂiiiiiig iill \\tluch hme, ‘the s.'ud Kpgrclmce llm Master l'mthﬁllly hll SETVE,
] f n L He slall

44¢)"  scerets -keep, 5‘4 lawful commands_cvery where res
do no d:lmage to his said Master. -rior sé€ it daiic by othees, without
thereof to his said Naster * He ‘shall not waste his said Masterd  goods, iior I
. toany: Hc shall not commit fornication; -nor contract matrimony within the said term 5 at.
Qnrds che, or any unlawfisl game le shall riof phy, W hcrq‘by hxs Master map | hnvc damagc : Lk

shal neither | buy nor scll : - Hec shall not absent hlmscll' duy nor mé’hg from his smd Master ©
. scrv:cc, \uthom Icave. nor h:mm alc houv:s. t:wcnn, or play-housu but "in all 1h|ngs

er 7””77\,.. rsto t h OF uuxmbc uu;,ht or msu-uctcd
the said Apprentice,, in the trade or mystery of 4. - ot rideller, o

,_frnﬁ @Wlh’ V,'V,ZLf 6'10:2\’,’.:/&: Chne z‘%pdo’f& M/c -

Muaster  shall use the v 7 st of

And | ptocurc nnd pmvnde for him suﬂiclem meat, dnn[. M&/iﬂ W V™ q%k AW; o
: M}-’m A AU M tin &, in o) 32D Dt b cal Acs - "
ﬁtféranApprenhcc. dunngthc mdterm of #}1’;@(%7/2—4 Z;J rfﬁ’ ’/vC,i'i"\-Z’ '

fm'} 110 alsv );wz M—»-u 1, /nuﬂ 3%{;1;&{ e;’woux /91,

And for the true pcrl‘onnance oi‘ all and singular the Covenants {.;a Agtcenients afore:
*said partics bind theémsclves each uito-thc other finnly by these presents. 1IN WITNESS
pof, the waid parties have, ‘émcrchangﬂbly sct thcw Innds 'md sml-; hercunto.  Dated 1he

’ﬁ'{f& day of(_ffuﬁmg in'the gq
. of e United States of Atiicrica, and Th thcyear ol' ol l:ord, Ohc
and Buas g Akl
‘ &al‘danﬂ Deﬁvemi

. JA»..Z ﬁ ’wt &' '
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